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The Company is committed to maintaining integrity and a culture of honesty. All employees have the

obligation to maximize the Company’s benefits within legal boundaries and are responsible for

preventing any loss or damage to the Company’s interests. The Company expects all employees to
adhere to ethical standards in their daily work and business activities, in order to earn public trust,
prevent the misuse of authority for personal gain, and ensure the Company's sustained growth and
development.
# [F] * Scope:

21 AP 2MAL (#7132 G )o
The regulation applies to all employees of the Company (including executives and managers).

22 AW AXTNG ERPE A RBEEEP L -

The regulation applies to all suppliers, contractors, and partners of the Company.

23 fHF AP AF RS o
The regulation applies to all customers of the Company.

7 : Responsibilities:

31 K FHEE D f Fy2dl i vEg o
Executive Strategy Department: Responsible for drafting and supervising the implementation of
the policy.

32 A4 FRE® w1z HpkE R
Human Resources Department: Responsible for promoting the relevant requirements to
employees.

33 FHEE ! f o uhpz B9 SRFFRALE HERP FRL S 5 R F o
Logistics Department: Responsible for informing suppliers about the Company's supplier ethics
policy and ethical requirements.

34 2P LEBRIP IFECHAN AT ERIARAEERMF  fFro i 2R P A0k
3 R I Al B .j\

All Business Departments: Responsible for explaining the Company's policies and ethical
requirements to customers when they inquire about the Company's ethical policies or principles.

35 HPEEaE i RS & gyt o
Audit and Legal Departments: Provide necessary assistance in handling related matters.
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5.

%_% : Definition:

wE e

FRIRECFLRE CTHERE CRERF CEmilkEZIaeES -

Reporting includes signed reports, anonymous reports, verbal reports, telephone reports, email reports,
and written reports.

iT# M % : Operational Contents:

5.1 g4 ¥ 3 @ Ethics and Integrity:

5.1.1

5.1.2

5.1.3

ANTRA FEAPEEN > THEUFLEFDRA - AT R g & #&g‘%i\;}?i >R
)T&E}:’ AR EE Rr L PR ER A HERERSZEF TG RN

BHGARNRPAEa A FTHEEEERLL o

The Company is committed to practicing business ethics and adhering to the principles of

integrity in operations. This regulation aims to regulate that the Company and all its employees

comply with all applicable legal requirements and Company policies. If anyone has questions
regarding ethical or legal matters, they should seek professional advice from their department
head or the Human Resources Department.

EREET BUNEEER c TR AZEFFIRT > DRASFB LI T 42

W iEmflE #FR o

Ethical standards are not limited to legal provisions. Even when permitted by law, all business

activities should still be conducted with integrity, avoiding any conflicts of interest.

FREFTRAMe 45 (FEFAFHFRAIT97 BBF 2 RFEEH L)

The principles of ethics and integrity include (These principles apply to all Company suppliers,

contractors, and partners):

(1) mPFELTREREFEEER T LR # es7) AREA o
Conduct all business activities with honesty and faithfully record all transactions.

Q RFERPF FRFFEFTHERR T RFAFIF 2oyt N2 L £
E g xF%;xamr‘gi ABITEMA o
Ensure the confidentiality of business data when performing tasks, maintain complete
business and operational records, and respect the commercial assets and intellectual
property of the Company, customers, and partners.

B) 27 FE A FTEITFACELL ‘sén‘ffirfiﬁ o A s b
BB EFEEA N B 2R R R B R FP A s 2 FRERAKA T
AR
The Company's account books, invoices, records, ledgers, funds, and assets must be
properly documented and maintained. No false or misleading statements or records may
be created in ledgers, records, financial statements, or other documents. Deliberate
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concealment or misrepresentation of the company’s transactions is prohibited.

4) 7B eREFLA RS FPFF 2 BFS R TRRRERS REFE T M2
PRk 2 BT B AREERPT RSN RN N2 AP IEALR OB e
No secret accounts shall be opened, maintained, or used in banks or with any third parties
for transactions related to the Company’s accounts. No records related to investigations,
lawsuits, or legal proceedings should be destroyed, altered, or falsified.

B) FHRFEH{ETLFEF ATRHALEE G R AR FRBARE -
All employees are obligated to report any unethical conduct or suspected violations of
this regulation to management.

52 Z &£ B % %2 % = : Respect for Individuals and Customers:

5.2.1

5.2.2

5.2.3

5.24

AP ERE R L2ZEF AL THEPEREEERAIES B A FTRDE
FoHEFZHAB A LA ETHY BRI R I -
The Company values the privacy and integrity of each employee and adopts strict standards
to protect employees' privacy and the confidentiality of personal information. The same
principles should apply to the handling of commercial information related to customers and
other individuals.
ARAIRES STHEFAST2ZES ~ BRRF L F 2 ’f'.éﬁlofiiaﬁli’;z
A CERATT R TA CBEME IR TR AL HAR AT AL 7S o
Every employee should strive to treat the Company's customers, suppliers, competitors, and
other employees fairly. No employee may manipulate, conceal, misuse proprietary
information misrepresent key facts, or engage in any other unfair business practices.
FRERFORSELRE PR ISR T I RE e LB EF KRR
The Company maintains open communication channels and encourages employees to
participate in Company affairs and provide feedback to their supervisors at all levels.
WA T X2 g FEAL o kS k4 CERE R BT B S
PR - HFS BLIEATEEE 2 2R PREFEIPLIEFTE o
Harsh or inhumane treatment of employees, including violence, sexual violence, sexual
harassment, sexual assault, corporal punishment, mental or physical pressure, bullying, public
humiliation, or verbal abuse, is prohibited. Threatening to engage in such behaviors is also
forbidden.

53 s ¥F{| F =% @ Avoiding Conflicts of Interest:

5.3.1

TR IR T NI E EER DR o BlAo 2t R E AR S A AR

PO
BN E oA - 1397 ,4(1)?Tx[;&fj ﬁ%‘gﬁx‘ d@% 27 A

7Y
~

iy ~



el - g: [g] S 5 NO. | MP-CM17

B
P =t Page
MIC Group ¢ 4
M@c PoRoR 2 % o N
Administration Regulations Version
4 3xp

P,
Forp el Effective | 2024.11.13
Code of Professional Ethics Date

Far 294 ¢ 5(2) BERT 27 A~ FTREHFI Rir2

i
RN o M

TSI HEpe
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All employees should avoid situations that may present a conflict of interest, such as taking
part-time jobs at unrelated companies, or negotiating or conducting transactions on behalf of
themselves or relatives with the Company. No employee may (1) take personal advantage of
opportunities discovered through the use of Company property, information, or position; (2)
gain personal benefits or compete with the Company by using Company property, information,
or their position.

532 A1REFELE2PHEFLIHFR > FFHFLNNEFR > Bidei gL
Employees should avoid conflicts of interest with the Company. If a potential conflict arises,
they should proactively report it to their supervisor.

533 ERTRMIFFTRANIEMEL) L AMALEL 0 R REL ¢
Any actions that could transfer Company resources or benefits to oneself or relatives should
be prohibited in principle

5.34 ”LVF REi#FakEad xtjg;};fgf& e R RENRBR TR o AT

rr«ﬂiﬁf’ﬁ’*'ﬁ‘? AERGTE A
AII employees are prohibited from disclosing or providing confidential information to external
parties without proper authorization from the Company. Using confidential or insider
information for personal gain or to benefit or harm others is strictly prohibited.

535 13 A2 BbLTRPFATR o nBEFEAEA S EEPLTNE S RARF RS
All employees are prohibited from engaging in the above activities through agents, partners,
or other representatives to circumvent this regulation.

536 TF FE:MFLE FEAERERFAN  BELHE ETRTABRRL ERFS
Tl R o
Any personnel involved in reviewing, evaluating, or selecting suppliers must avoid any
situation that may be perceived as affecting fair decisions.

537 HAFARELFEFIEI A LIAFFERETFE 1A FLAASRER
REBLDTPPH A ERFIENFREF -

Unless prior approval is obtained from the Company's board of directors and is not in violation
of any applicable laws, employees must not seek or accept loans from the Company or ask the
Company to provide debt guarantees for themselves or their relatives.

538 FHAFPEHRMFHF 2P GIRF-KE KB P EAAB TR CFEALRE
FR o AL RRESPTAY W EFFREY o 2 F2 AN AT A TEA
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Unless for Company business purposes, employees must obtain authorization before using
Company services, equipment, facilities, items, or other resources. All employees should
ensure that Company assets are used effectively. The Company’s tangible or intangible assets
may only be used by authorized employees or their designees within the scope of the
Company’s legitimate business.

5.4 4&p¥ 27 ¥ 7320 % ¢ Gifts and Business Entertainment:

54.1

5.4.2

5.4.3

5.4.4

2.4.5

S ﬁ; ﬁ&,i’ﬂ» FeZ2 ERPEHEBE ST ERAPHR AL e AL
¥ Jo gt Hw Fé%if ES

Employees and their family members are prohibited from receiving or giving kickbacks or
other improper benefits from or to customers, suppliers, or any other parties related to the
Company’s business.

AT EEGBFEH AR EIF NN R B W ERP] () PR R
Fodad Eirs FURAR BARSCBESY Bra 2 XL XL H
AP GREMFTFELEE HANT o ZE PR EAF 0 F A AZES X o

If, due to business needs and when there is no risk of affecting specific rights or obligations,
such as during domestic or international visits, receiving foreign guests, promoting business,
or facilitating communication, it is permissible to receive gifts based on etiquette, customary
practices, or traditions. However, the value of individual gifts should not exceed USD 100.
Outside of the three major festivals, the frequency of receiving gifts should not exceed twice
per quarter.

heFE B IEiE 2 7 £ @ az,‘rp%»]&:;% AZE 542 TR TR B S TR/ T R P
%i’?i"ﬁ"i"‘g/}ﬁ‘lﬁf: - 2 o

If there are concerns about inappropriate rejection of a gift exceeding the value stipulated in
5.4.2, employees may temporarily accept the gift. It should be reported to the supervisor
within 7 days and submitted to the Human Resources Department for unified processing.
s L g AN o A FREAST XM AL e EHr By 275
S N HIE AT B Ap g E A AT o

If it is necessary to present gifts to business-related individuals to maintain legitimate business
relationships, employees should, where possible, opt for gifts bearing the Company logo, or
individual gifts with a market value of less than USD 100.
RELAXPEPERLE > DRPE-BPFFES AR A PERFESME 0 2
N - I SV S i L

Accepting or arranging any business entertainment should comply with general commercial
etiquette and must not be excessively lavish or frequent, resulting in significant or unnecessary

1
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expenses.
55 = F ~ v F ~ D~ 2PV IRGEZ 5 E © Complete, Fair, Accurate, Timely, and
Understandable Disclosures:

551 &= &%y PR AR N R R L s Dz PR AT R h R T AAA
All Company books, records, and accounts must fuIIy, fairly, accurately, and timely reflect all
transactions and disposals of assets.

552 #t3 fENPHBRALDRIBRTE? T BERTERN 2P f[%@‘} TenfhZEALR o
FE AR WA RELF AT BA A R P RBBOT AL
LAL A PEY VIRfE2 3 N5 2 o
Employees involved in the Company’s disclosure process must be aware of and understand
the Company’s disclosure requirements within their scope of responsibility. They should make
every effort to ensure that documents and other publicly disclosed information containing
relevant data are reported or submitted in a complete, fair, accurate, timely, and
understandable manner.

5.5.3 Eﬁz-ﬁ’ﬁ 2APMIBEF FF ERER B AR AT S ER o A7 ﬁliﬁ% @4 A
PR R A RS R AP A HE RIS Y RS GRS E

* L D REAE TS -
Financial statements and related disclosures must not contain any material errors that are
critical to the Company. No employee shall knowingly, or cause others to, mislead, omit, or
make false statements to auditors or legal counsel regarding matters related to audits or filings
with any governmental agency.

554 @B ANHE x-ﬁf—'a‘ﬁ'r A o dedvE (g ) BF AV ERAD DML

AR Vi 035 FE AR #;fg:qu\‘ WEHAHE S A PRI R A

29;%ﬁ4ﬁﬁéﬁﬁo
No individual or their instructed agents, knowing or having reason to know that their actions
could materially mislead the Company’s financial statements, shall directly or indirectly
coerce, manipulate, mislead, or fraudulently influence any Company auditor or accountant.

555 EEFZAEEFRER VEABERFAE LI Email Eo ez Eo g
VA L He- Wi o
The ethical requirements for suppliers may be communicated through supplier conferences,
letters, emails, or incorporated into contracts when necessary.

556 wmE 2 K EFRT T OFTUB I R 2T EAFETERZIESRFETE SN

7 °

The Company’s ethical commitments to customers may be communicated through the



=y N [ B % 5. NO. | MP-CM17
7. = Page
MIC Group T 7
M@c AT = A0
Administration Regulations Version
/54_\}1‘ /J";!T \ = IB,‘P
ARl Effective | 2024.11.13
Code of Professional Ethics Date

Company’s website or customer commitment letters signed by the Company’s highest officer.

557 #HoP B 12 EEFMER ABRTVRE L KRR BR L RREY O FIIF
FRFPESALIHEFe S W EIT A2 Bk o
Ethical requirements for employees will primarily be promoted through education and training.
Supplementary methods, such as posting advertisements, online training, or producing
promotional cards, will be employed to ensure effective communication.

56 HFEMTRITEFREFFEL 2% 72 wE 1P FR 2 L6 Implementation of Code of

Ethic and Anti-Fraud Behavior, Reporting, and Protection Against Retaliation:

56.1 13 A2 i’a){%& - J}’J:F‘T,z £ E AP WMITRPIOARSE o
All employees must comply with government laws and the Company's established rules and
procedures.

56.2 ik AR i%"a‘fi PEFFREL CKEERRFAAELF L RFFEY > § 3 AR S
FIRIEPEF FEE 4 EEEAT RS REET (e ’?émfﬁsﬁ’* 7 ia%? £ BB
Ferfer ~ 2522003 § TR E ~ 2 FIET BEC B FAIE AT
BHRE) 2G50 ok TP P IR ET L2 ETEHRF éi’rﬁ%/@?ﬂﬁé

(MP-CM16) ; = "4t H1#& & ¢
Relevant personnel should remain vigilant about any violations of government laws, ethical
standards, or fraudulent behavior. In cases of doubt or upon discovering any violation of laws,
Code of Ethic, or fraudulent activity (such as theft of assets, improper gains, improper
expenditures, inaccurate financial reporting, abuse of authority by supervisors for improper
benefits, or IT-related fraud), they should report the matter through the "Procedure for Internal
and External Personnel to Report Illegal and Unethical Behavior (MP-CM16)" using the
following methods:
(1) #@Eadpnityy 1115603 £ #4 7 & F F % 53-25L6 1
Mail: 6F., No. 3-2, Yuanqu St., Nangang Dist., Taipei City 115603
(2) ®BETF 1 H#H - MIC@micb2b.com
Email: MIC@micb2b.com
(B) #wHEEMT 1 (02) 2655-8779
Reporting hotline: (886)-2-2655-8779
PR A SR P ek P IRE IR R H o
These reporting channels are published on the Company’s website for use by both internal
and external personnel

563 H»EFEvEF KFERTRAAFLFifcdhdmd A2 f1 0 27 B

FpE FENFELEX D DT IRR N HEF o
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5.6.4

5.6.5

5.6.6

The Company will maintain confidentiality and protection for employees who report any
violations of Code of Ethic or fraudulent behavior and those who participate in the
investigation process to prevent unfair retaliation or treatment.

EFEEFRIRE G BEHTE > 2T MR SEE > BB E Y2RS5 -

R13os @6 w3~ 0 fEcs 3’:«’ ATRZPF o FFREEETERRY o 2
i MZL A AERZ R R P P d ATHEFI gHD

For those who violate Code of Ethic or engage in fraudulent behavior, the Company will take
appropriate disciplinary action based on the severity of the offense. Every employee has the
responsibility to carefully read, understand, and comply with this regulation. If there are any
doubts, they should seek clarification immediately. Any questions regarding legal or guideline
requirements can be directed to the Company's Human Resources Department.

DG ERERP BRI RFEEP AT SARE62VETE R REFERTLEGTRE

All suppliers, contractors, and partners of the Company may refer to the regulations and
requirements in 5.6.2 to report unethical behavior.

SR RS Ll LN S b E R Ry #EF&H% HAP &= F R
ﬁﬁ)@*ﬁifza‘;oﬁ‘-éfﬁg;:a‘_—‘k:l%—;i_:;,z#ﬁﬁf Fap F,»T,—EL N a4 ﬁ“' F e 1

TA R Rt ¥ 2 P35% F L~ viFs &_FEE'EEX . g 3 B LT 5 o FiZFIER
PR FAR2ERIT S  AaRROTHLTE NG Erp%jrzfj—ﬁi =) 5& D P K
ANEE S A EF EPAFILTE (FRRA *%?ﬁﬂf FhEG e s REE )
In the event that an external party solicits or implies bribery, the relevant person must clearly
state the Company's anti-bribery and anti-corruption policy. If the situation is serious, it will
be reported to the authorities. The Company, whether dealing with government officials or
private organizations, does not tolerate, allow, or participate in bribery, corruption, or
unethical behavior. If an employee loses an order or the Company faces fines from government
agencies due to refusal of bribery, corruption, or unethical behavior, the Company commits to
protecting the employee from any adverse actions (including, but not limited to, termination
of employment, demotion, or salary reduction).

%”m

57 #¢ %2 2 : Exemptions and Amendments:

5.7.1

AP ENFZLEEINTRHRLE LA E} TATRZRT AP FEE € TEF A
“ﬁ%%T’%iﬁﬂw%i%ﬁgiﬂm%axwioiza%éﬁi%%’ﬁm
MBI E IR RE LR R o

The Company may grant exemptions to employees from compliance with this regulation in
certain circumstances. The Company’s Board of Directors may only approve exemptions for
management under exceptional circumstances. The Company will disclose to shareholders the



I\AEEIEN::: AT & A0
Administration Regulations \ersion

Y z g: @ S 5 NO. | MP-CM17

¥ =k Page
MIC Group P 9

» 193 /} 7:‘/ :H
KT R Z e
HEEE TR Effective | 2024.11.13

Code of Professional Ethics Date

5.7.2

name and reasons for the exemption of the management personnel involved.

APz TIBERPEATRL B RAER AT Bl ) F o BTG A
B fE2RAR

The Company will promptly disclose any modifications to this regulation. All employees are
obligated to fully understand the revised content of the regulation.

5.8 “rzakA f# : Intellectual Property:

5.8.1

5.8.2

5.8.3

TR AR AL A A 0 Ao R RRARS ~ PR TR oE P o R L i A RS
BECHE S LR B Y ERRR Y $?,Mﬁﬁ#£¢4wﬂi7ﬁﬁ%
EE PN SR Y

Intellectual property includes various assets, such as computer programs, technical data, and
inventions. Certain intellectual property can and should be protected through copyrights,
patents, trademarks, trade secrets, and other related legal protections under intellectual
property laws.

Ao Ezjzc%gﬁ RO FIRGRY AEBGRARM Fla BERZFTA Y AR F T
%W‘ﬂmiﬁ%? CEE R Tpﬁ?ﬁ%ﬁé%?ﬁ%??%ﬁ’ﬁ?%ﬁ%
RIS AITE A o |2 253G %ﬁw@%%$i%m~ﬂﬁa¥ﬁ§’25@&
SEPIR B PFEHAR A MR EHARL ] R PE LA LR
1E -

=}

A
r?
ﬁﬁ&@ﬁﬁ%méﬁ7wf
Employee Intellectual Property Ownership: Any information, research results, works,
inventions, creations, or other related intellectual property obtained by employees in relation
to their job duties or as a result of their employment belongs to the Company, with the right
to be identified as the creator retained by the employee. If an invention, creation, or work is
unrelated to the employee’s job duties, the Company may still use the intellectual property
internally, and ownership may be transferred to the Company upon payment of reasonable
compensation.

3
Hax

—_

ﬁﬁqﬁﬁaﬁﬁ Bl Fl&iddd BT ARKAPHEHARE  » kA
PHXFITH FEIANEERERAH AP T REFTE oD AN ATR
#Ep.riori#:iw%ér?i?é ftﬁi;*ff TR L ARAEM AR AT
*&iiﬁfi’%”fﬁ‘*ﬁiii'r%iﬁ GNP A REFEEREL P %jﬁ:;@, o B 1tk
FEAPB P R R 2Ty AR FIESFPEAEE S BAREOTHRT A A EHP H
AR L gRAl ﬁ%ﬁi%ﬂ%ﬁéﬁ&%%%éﬁla‘w%diiﬂwg

FABEEEE AR L TRFRERTEY
Infringement Liability and Duty of Care: Employees who intentionally or negligently infringe
on the intellectual property rights of others or the Company and cause damage to the Company
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5.8.4

5.9 &y
59.1

5.9.2

5.9.3

will be held liable for damages and may face criminal charges. Supervisors at all levels are
responsible for informing and reminding employees to be mindful of intellectual property
issues and regulations. Should any violations occur, the supervisor must unconditionally
accept administrative penalties from the Company. Research results, works, inventions, and
creations completed by employees as part of their job duties are considered Company
confidential assets and must not be disclosed, sold, or patented without authorization. Before
samples are sent to customers or partners for reference or production, the Business Department
and the Legal department must sign a confidentiality agreement with the customer or partner.

CRARELATRPEOTA 0 T B B o R SRR ST gy B

FREETA - FR1 BT ERRN  BAGI ROHELL -

Intellectual property is one of the Company’s most valuable assets and must be strictly

protected. Employees must follow Company guidelines to protect these assets appropriately.

If employees have any doubts, they should seek appropriate guidance.

# : Penalties:

WELER VI A REEF RFTRFNE > LBERC 27 2 RAEE AL

“EERBTF S d LB

Rewards for Reporting: Correcting or reporting violations of the regulation of ethics is a

behavior that safeguards the interests of colleagues, the Company, and shareholders. Verified

reports will be rewarded appropriately.

3 54%%‘5 P T s

Disciplinary actions will be taken in the following situations:

(1) Fi=FdF mEERTPIF -

Employees violate the rules of Code of Ethic.

(2) Piz2Z R g FFER R RATHARFLEF KEERT H‘J‘F‘f o P ATAT M A
R Er sOREm~ Rl @3 R 3 3 B o
Supervisors: If a supervisor’s inadequate oversight leads to subordinates violating the
Code of Ethic, or if they knowingly protect or fail to report violations.

(B) LAMEHL BT ~HPANFALR RSB 2L AFRE CEF EY
WA RIF o P avsriR e~ ~F A2 FBNF 0 FEFRFERT A A E
HH e
Reviewers or approvers of business activities: If negligence in their duties causes them to
overlook violations of Code of Ethic by employees, or if they fail to report violations they
know exist in the business they review or approve.

Ja R iEF EEFHLT R “,f P2 A I FAIE 0 PR M R R
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B P H RS A A LR E L s e
Disciplinary Actions: In addition to recovering any improperly obtained benefits, violators of
Code of Ethic will face dismissal and legal consequences based on the severity of the violation.
594 p 7 2 &JZ : Handling of Voluntary Confessions:
(1) Fizjar KFEERTP2FF - FEP 5 J‘Ff et é‘u",f—?—!/?@\
Employees who voluntarily confess to violating Code of Ethic after the fact may have
their penalties reduced or waived.
(2) H®EF K FEERT E‘J‘ﬁ HHE - =pp ‘ﬁ i é‘u",f—?—!/?@\ °
In cases of collective violations, the first individual to confess may be exempt from
punishment.
6. ApR = ¥ : Related Documents:
6.1 F4Ki7 5 %R (MP-CM09) -
Codes of Ethical Conduct (MP-CMQ9).
6.2 f£EFTEF TR (MP-CM08) -
Ethical Corporate Management Best Practice Principles (MP-CMO08).
6.3 NF PN IR FITE LFE A EMAT L2 BEAILYEE (MP-CM16) -
Procedures for Handling the Reporting of Illegal and Unethical Behavior by Internal and External
Personnel (MP-CM16).
7. #* % H & - FormsUsed: None.



