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ABOUT THI S REPORT
ReportinbOvRe wii @adv:

This report coversoipbpbpamatbsoni akl atesdonsi bil i:

I nternational Corp. and its subsidiarcespbhate
governance, sustainabl e environment, | abor S
i nf ormalidtomeen January 1 2Ithzl |lamsd [IIeSRe meegprord 1l ,w
2021. Al information and statistical data di
conducted by MIC Group; and all financi al dat a
|l aw. Somecdata drom information published by t
presented in gener al data and text description

Reporting Cycl e:
This rkKRp&fitrdts Sustainabl e Report (MIC has pr.
publication cygéarthereof is once

Scope and Boundary:

This report focuses on &t hpe rpepartif Meomagzieaedceho h a MI G 1
Corp. (hereinafteiramdf smdimesd stuwbisa &dda rerhdteison h ay
appropriatelTyhedad e d hicloevreeripmerctonomi ¢, environmer

Writing Standards / Met hods:

Thi s [ eiwdohs 6§ siuredbofdi ti onaHn gdhieanteisenandi s writte
with the GBALOASPUrIrance fStand@8r &dh(dbdAal 0 RE pAI)t ing
(GRb aind i s made known publicly in an appropri at

Ext er nal Assurance

Thi s report haB8Sbe&ai wami Biadclbhyi n AG8U3dTympaanc e
moder ate | evel accountability. This report cor
provi depsaratsyt W 8 8¢ € meantngelxe | SO 45001 Occupation
Il SO 14001 Environment al Managemegihn$Q 9G®M®1I 5Q0HHI
Managementt486d GEO®enhouascdoGtasd | mwetnh®@r@ompany
ver i fi ctahtiprodetew t i & i cati on body.

Comments and Feedback
If you have any question and comments about th
channels to assist us in making continuous i mp

Contact :Met hods

Addr:é §0 -2 ,3 YuSamoeuwet , Nangabhp5W@8strict, Taipei
Tel ephr8 X6 BB Xt . DOO&S8t or Wang

Fa x+8 2 6 B 8 9

Ema:imi ¢c @mi cb2b. com

Corpor at evwWe bnd ictbe2:b. c om



mailto:mic@micb2b.com
http://www.micb2b.com/

WORDBEROM THE MANAGEMENT

Established in 1988, MI C has bs.enToeddayablafstheerd yfeo:
growing and trawnwthfammgmingg i inmutshe yevdlb€Cchasemowohd

equi pment and facilities supplier in the country
are dewnet ee@vted opment of advanced Nemiatsowdudoapdol g
phil osophgcilitating and assisting peoplemawitt h
engineering, smart c¢cloud 1 oT and smart city.

MI C even cobpdé&ratgedChwia Uni vielr sSntayr tt oC i edsyt halbal bi osiha t t
known as the only 5G private network equipment d
I't is our aspiration that, foltyowwegwilhle kehtcalbl &
full out put cafacimay tofcittlye ia@dwrstt my ; and build
equi pped with the planning, designing, system in
Fendhi & Universitgn wvht o gciwsisme fisanthértg marybatat tr i n
transpoo,sthfatt ob samhitngpccupanoraalt safsatsy er opr ever
The <coll aboration-bmrsejde c twshoinsdna rftoecemamdbacturing,
devel ogprmaanmt-austeddo,orwthd chntarn esnduce the 5GCG Grcuatenmn
di saster preventTioins aiaddarksetimiyaf coydtadbms .ati o al so
energymbobbe pbG smart upgr adewi tachnado npol epreo vsiedte 05fG ¢
pl atfor m.

We not only strive to create benefits for our st
when defining our ownrivean duley. wW\Mer kaglma de fbauri ladura e
contribution to the industry. We believe that te
and to further build effective digitahi govepmranc
enable people from all/l circles to understand our
perfect communication platform in order to confe

MI @ndFeng Chi a( Kaod veiresmntdgayp Icioshed 5G Smart Cit
4



1. Company Profile
1. About Ml C

Founded by Ms. Margaret Kao in 1988, Marketech

to be the professional technolaagy teclvmaleo @y oiv
support MeE€rviscas versified in 4 compDedtdenbabey |
mar keting and integration support for process
optoelectronics industries.

Systretmeglr-®&t f eni ng t ot al solutions for facility
projects, DI water, gas and chemical supply sy
control system, installation and maintenance s

Falciity Tur nkUgyi | Rrzéjnegenthll 6eer s t o desi gn, manuf a

equi pment or new facilities for Icaswdsotnpeprlsy. cChoani
all ow customer s t o be moA cevaed mpMatniut-iPweo v B d B § |
OEM/ ODM parts supply as wel/l as | ocalidederand
t he | eaMeMasrhgiapr eotf Kao and President Scott Lin,
the innovatideekeehablvVegyeauni ce t o0 dsarnaingdfsy brud
industrial safety concerns and environmental p
MI C provides an extensive service network. The
mask inspectispm,r ec rmagumgblSeOl wafer, LCD proce
materials; outsourcing service in tool manuf ac
gas and chemical supply systems, wast eonwatodr

system, etc.

‘Customized
Equipment
R&D

Automation
Supplying System

otz Feilicy

ENEINEENnNg
| TurnkeyProject |

Representativeiior
Hi-tech Industry &

Service
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2003
2003
2003
2003

Itnetcehr ICaotriponaMas est-abl capedawi i

Mar k elt
n December.
pe
h n

i
Coo rated with US TPI -tSeycsh emrso daunadt
tec d Ino Fiedbs uar y.

Set u®p MEC semiconduat dmuneleaning
Started oversea business expansion

Tainan representative office was e:
Park in October.

Cemar ket dadPwCt ht o expand busi Desse mib
Set u®p BMh& semiconductor cleaning
Changed company organization and n.

Divisions of Equipment e&erMartgerrieadei
certification in September.

Hsin Chu office was officially opel

MI TQECH VENTURES ASI A PACIFI C | NC.
invest ment pirmjRedesmbear .Chi na

MARKET GO PROFIleTsSt abribi.s wead and in c
projienctFsebruary.

Acquired MARKETECH | NTEGRATED PTE |

MI Cech (WuXi) Co., Ltd. was establ
manufacturiimgMadw.si ness

MI Cech Hbhang@or p. Lsthde.d waansd eisnt acbhlair ¢
in China.

Hsin Chu branch ohfiJué ywas establ i:
Tao Yuan bonded warehousenwAsgest at
Received | SO 9001 certificatSien e(min

Exclusive agent for selling semico
in Tai wan was | icensed in October.
Kaohsiung representative office wa:
service.

Tai nan bonded warde htoou ssep enecads ueps tnaabtl ei
producti on

Acquired Shanghai Maohua EIlectroni
China in January.

of ficially Iisted on Emerging Stoc|
Oof ficially i stOed obrerOTC Mar ket in
| ssued SMb@estic unsecured converti.l
January.

Started building Hu Kou factory in
Fuzhou Ji wei System I ntegrated Co.
South China.

Godpproval to set wup official of fic

MI Cech Electronics Engineering Cor
Tainan Science Park branch office

Hu Kuo f adtfdroypahieest i n September.
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arted building Shan Hua factory |

sued "Mb@estic unsecured convert.i
tober.

arted building Tainan Science Pal
rked as OEmMewnft &isGp pNaureah .
ficially Iisted on Taiwan Securi
an Hua factory was officially op:
TECH GLOBAL CORP. was establishe

i nan Science fHdrck afl d cyt corpye nveads an d
Xi factory was officially openei
|l ocated headquarter to Nangang S
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rketech Netderlands B. V. set
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2018 The new office in Shanghai was of fi
2018 Recei vilesdO t4h5e0 01 certi fication in De
2018 Established the subsidiary (Market
2020 | ssued 'Mobm@estic unsecured converti.l
2021 EstablishedMiIiCe Hedlsi bicaumysd (Kor e a
2022 STSWanuf acentr é ngPdutps e

BLRIRE
Shanhua Bonded
Warehouse

pdrice e290 f20

Structure of sharehol der s

For ordinary shares, the
Uni t : shar ;

Struc . Forei

Govern Finand¢ Ot her . . .
shar el . I ndi viconstit Tot al

Number agenc|consti perso forei
Number (pe 0 4 102 17,77 135 18,01
Number (st 0 2,298, 118,03 59,270 15,410 195,01
Ration of s h 0..00 1..18 60.52 30..39 7.91 100. 0f
Notel: The first |isted cabinet (and the construceéeioh

company's
companies
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Practi ceoMra naclispol é&otdals| io§ hd&dohncakg€@oddu
Comp&nyi nterests and transapgtt i eff oretlsat €
i mpl ementi@br por aotfe Soci al Re®dmomdsi $o ¢ i al
Account( &A) I 8B00OYWO Standard System to fulfi

13. MI & Mi ssion Statememti:eBrodgalalt exmdarhvwihmea y

| eader
MI G s devoted to t he sal es, research, d
engineering services of semiconductor, C

i ndustrilkesen amrdg éni@msgov e nitnsrt rmantdiagadasd idir i ovred
i ndustri aOr iugpmgtread ith@ . sust ai nabl e busi nes:
mo s t competitive product s and di ver se

technol ogy and an integrated platfiemmtol
enhance operating performance and <compe
pioneering and professional <corporate pa
13 MI & VissBuonsd a team with consensus, mutu
exi stéhmacé hg -mmadspecity; and become t he
enterprise in Asia.
Every meambreganinzati on pliay si mdicspensadblire.l
must rceancstenasus; coll aborate with and tru
ideas with each other in order pradriess
phil ogs oMthiyat i s headquartered in Taiwan
opport umiat inéd @ nidntChi na, Kor ea, Japan, Sin
the Netherlands and emerging markets in

1. 3MI46 Cor e:|IVmtleugersi t vy, caring, pdetiesat bonal
woraknd t eamwor k

n IntegKedpy commit ments and do owMi sbBesnst

t hat cannot be done as scheddéki masat &

solution @uwhd gthoa nsdraorwl awalr kp r eotf lkeiscs i onal i

information must be revealed and probl e

Be confident and have the courage to a

any inappropriate d mdeeahe sdesa.nbtdihmaed,incdi| 1@

est abfiEithh ed | Corporate ManagifiCordte Bdst

Et hicaldoadifdacedures for Preventing I
I nsidema3radiymg dst i ck nftoior r eapndl Gatnitsi h s
|l aws; or |l egal compliance)

n CariTagke the initiative to urmsderegdvdsdr
needdhagmddcht eraction therewith; timely

support and assistahbe boganhheati oontop
t@ot hers widrmd ebnpadopgn Wwot commhersat en

customers, colleagues and supervisors a
n Profess:iHaval suamfici ent &nd® wilieadlgee @&fnde sy
order to specifically evalwuate and go d
propose and i mpl ement i mprovement me a s
Keep i mproving at work; contedge &awodadk

9



1.

continue t s iandcded s ealone; and effecti

knowl edge and skills at wor k.

n I nnov:aPtrioown de hi gh quality products an
externalbneadsopopmer sat e nag lemari miomgneaand usst
met hods to increase the effi anaimnent and
cust omeeds and internal demand to inc
di fferent and new people, thinhnggsaacepdoh
and encouraging them. I n respaersactoon

pursue the awareness of new growth opp
service and management approach to ano

wt Bome creativity,; and, through full a
solve problems in a faster, better, mo
continuous i mprovements.

n Dedi cawbo@®@ommwl ete the missiroengawidlhesns tao
di fficulty thereof and proactively pr o\
finding a probl em, proactively propos
di scussions GGwhetheheiproblam i mamner nal
whether it Gsjibbl abkbdetio Doet he best t
fulfill job duties; andirbepaoruts et hehep rkoe
to do a thing, but to do it welhs IiPffoa
one is able to do so.

n Teamwor KHamd Ir edtecpraorstsme nt al business wit!
give assistance to each other. Cooper a
While putting thpei Gompgnycembieinm Kkmptw a
under st and&ot g aCoem@marndy t heir personal g«
Make surkenéfaibi ndhethe mission is the f
how difficult a mission c¢an nbpead yBaec tpiroona
or pl an.

Operational Overview
MI C and its subsidiaries (referred to c¢
in the following four categories:
(1) Sal es andt exéir vdqcwei panfenhi eamd mat er i al
di stributi on, service and technical su
i nfrastructteuahe ifrodushirghes such as semic
phodgloect,r omiscswel | as t he associated
parts/ components.
(2) Automatic supplying systems MI C |
supervision, installation, testing, ope
supply, cahugmincaali cfeeding system, speci é
syst ems -tfeocrh hiingdhust ry facilities such
manufactueiegtrpophiotse and biochemical an
(3)Tot al Facility eEngi nfeoerr itnhgi sT up anrkte,y NPIr (
tukey projetéeshfonditstgrhy facilities suc
manufactu«ilegtrophiotse and Dbiochemical al
from electrical systemal sl ¢ dan proecm,s sf &«
MI C is known for the integration of el e

10



compound, traditional industry faciliti
(4) R&D and manufacturing of custemi zed
automatic factory and process equi pment
manufactueliaegtr ophiot st eanhd iondchwegt rhiiegsh as v
i ndustries.

anmm

§
)

1. 551 obal Depl oyment

Ori ented t ofbteh et gnsidasosmeoenn-toefdln @l t echnol@gy se
MI C Group i s headquartered in Nangang Sof
number of service | ocations tiomeroern diecewu s

QD Tai wd&al es suwsEeporitceadndcati ons (hereinafte

Headquarter W

Yangmel Bonded Warehousell

Hukou Factory ll

Hsinchu Branch Il M, Xinpu Factory ll
Toufen Factory & Warehouse Il [l

Nankang Software Park

Hsinchu Sclence Park

Central Talwan Sclence Park Central Talwan Sclence Park Branch = Il

Shanhua Bonded Warehouse ll

Talnan Sclence Park Business Support
Branch STSP Factory i HE N
M R&D And Manufacture

Engineering Design
M Sales
M System Solutions
W Warehouse

Southern Talwan Sclence Park

@Gl ob%dl es suUuprartti oaan dhfe r ®p exrad tt ieames el eCr r e d
Gr o)u p

11



Global

America Japan  South Korea Malaysia Singapore  Vietnam Myanmar  Indonesia Netherlands

8 . OB Fc: ‘S N <
— | A

Beijing [ ] |

Tianjin [ 1]

Hefei [ | |

Nanjing | |

Wuxi | |

South West ” Shanghai . . .

Ningbo

Fuzhou Business Support

Xi

amen M R&D And Manufacture

Shenzhen H M Engineering Design
W Sales
M System Solutions

Chendgu = Xian| B Wuhan W Warehouse

30rgani zation Chart of Affiliated Companies

’ Marketech International Corp. ‘ 20211231

v
l 100% llOO% lmo% llol)% lxoo% 1100% llOO% l99.92% 100% l 100% l 100% i 100% l 100% lmo% 100% lll)l)% lmo%
4

100% |25.67% 61.35%

<«
i
<«

Marketech PT Marketech Spiro MiC & 2 3 5
Marketech || Marketech || Marketech Marketech || Marketech Market Go MIC-Tech Tiger [ Headquarter | Martketech | | B 8 g
Integrated || g ginering || Integrated Marketech || “Vietkom || vietnam || Marketech || Tproqes” ||international)| Technology || Tgiopai || Heattheare || ypireq N H] 3 3
o Pte. Ltd. Pte.Ltd. sdn. Bhd. d Co.,Ltd Co., Ltd L ¢h Cprp. " || Finance Ltd. Ltd. BV 5 =5 & K
Limited Indonesia u Inc. ud ES i S P
Sllg((2)|35
2 ] g 2
l 97.69% 0.08% lloo% g x g g
SIIE|2]]3
a F = £
Marketech MICTech 8 g g
Integrated Ventures s =

Construction fsia s

Pacific Inc. =

&

100% l 60% l 100%
v
iy - Frontken MIC Co.
Limited it Limited
100% 100% 100% 100% 100% 100% l 100%
v
" ” Integrated
MIC-Tech Electronics MIC-Tech (Shanghail Corp. MIC-Tech China 5"“5"1;"?:0';‘:;"”3 MIC-Tech (Wuxi) “"S"y"s‘::’:‘“’“' Manufacturing
Engineering Corp. Trading (Shanghal) Co., Ltd. Engineering Co., LTd. Co,,Ltd. Integrated Co., Ltd. &csoen‘/-l‘(;s

4Basic information of subsidiaries

Decemb202 B1,

Subsid Locat‘ Operation

rketech I|Singap0reHanQIes t he bu§|ness of
semi conductor industry

—<Z
o

Mar ket Go PIBritish VI Engaged in holdings and

12



Headquarter

Lt d British VI Engaged in holdings and

Tiger Uniteddritish VI Engaged in holdings and

Ml Oech Gl ob| South Ko|General international ¢tr

Ml 0 ec h Ndime tC Vietnam Trading, installation an

Lt d. mac hiecuiypamedntsuppl i es
Construction contracting
Sal e aednmai at machioes me({

Mar ketech C{( Vietnam |and daily necessities. S
and i mplementation and p
industrial machinery and

Ml Tech Vent | . .

Pacifiec InCICayman |l slEngaged in molditmesntand

Mar ket ech I'Selan or Handl es the business of

Sdn. Bhd. 9 semiconductor industry

Russky H. K. |Hong KondgEngaged in holdings and

Mar ketech Ei.. Han dnmeecshani cal and el ectr

Pte. Ltd. Slngapc'reengineering businesses

MarketeCh.l'Myanmar Handl es mechanical and e

Constructi ol engineering businesses

Mar ket ech || Design, producti on eagmud pam

Manufacturi (Myanmar and components of aut oma

Limited

PT. Mar ket eq( . . .

Internation;lndones'aTrad'ng machinery and eq

Mar ket ech Machinery, equiepnmenretd, ipnai

B. V. Netherlanoperatlon and technical

Mar ket ec I'USA Handl es the business of

Corporation semiconductor industry

; General international ¢t

Spiro Techn(USA

I nc.

Design, installation, ad
scrubber regeneration
facilities used in the s

Shanghai Ma ¢ of qui punseendt i nc otnhdeu csteomi i n

El ectronics|China advices for electronic a

Co.,Ltd. commi baisemd agent, export
services for electe@ui gmg
chemical produetgu, paemertua
poducts and plastic prod|
Semi conductor production
whol esal e of power gener

MI Tech (Shal|China i mport and export and ot

Ltd. warehousdisgrabdti on. int
trade, bonded area trade
services.

Fuzhou Ji wei . Cl eanroom and power syst

China .

I ntegratedy and related services.
Mechani cal and electrica
and-csonbt racting, elecotmbmn

II\E/IInGier?EQeercitnro China petrochemical pi-peht macti

9 9 sudbontracting amd eprsevivdq
of project, related engi
Mechani cal and electrica
engineering construction
engineering construction

Ml Tech (WuXChina construction constructio

Ltd. decoration construdtoingn
construction intelligent
professional constructio
engineering professional

13



1.

services and technical c
equi pment, buil diogprnadwed
chemical product s, met al
communication equi pment

and i mport and export, a

services

Petrochemitcal (xoept ha
precursor chemicals and
semi conducduispamedrets uippgd i
ui pment and supplies,
ilers, commi ssion agen
atieade ss,erivnt ernati onal

Z g

Ml Tech Chin

(Shanghai ) |China

i
I
d agent within the bon
g

MI' CT I nterni aged in holdings and

Hong Kong¢

Limited

I ntegrated | To devel opeaqundpsppeeactd vtad d y
& Services | the production of solar
. |l arge screen color proje

China engines, l'ight sources,
projection tottebkesndnéwaOyd

components; and cleaning

Front ken MI { Engaged in holdings and

Hong Kong

Research and devel opment
ul t

4 m I nforiTai wan : :
€coo ° a a cons aff ioomadfi on system

Software research and de
Tai wan services; el ectronic inf
equi pment sales

ADAT Technol
LTD.

Smart HealtlTai wan Smart heal th c oinnsvuelsttimegn t

|South Kor|Sale and research deveg

MI C Heal t hci{ .

Co.. Ltd technology ,trading bu
5G communicati on, |1 OT

Vertex SystdTai wan software ptetfoommuhTc

6flrends and Opportunities

1.

@uX¥rent industry status and devel opment
MIC Gsouwugpvenue i s generated mainly from
traditional equi pmenit eahdiomawgEt uiadishas sed
s emi c o rldiu c FL6AD , LED, col or fi lanrefdl,i pGachhsi,p
substratéandduoustdi ¢$ onal i ndustries; and
construction, i nei@lklcht ii dgthwsa n dciheesnsitcianlg noc
anadut omat ed dywstaedndi ti on to the design,
original factory equipment, MI C Group al
relptedess equi ptmesatwabhtd Eaolbpbana U. S.
t hat play a cruci al role in the industr
Gr o pOEM and ODM capabilities, to devel
build competitive advantages in the mar k.
Concerning the current devel opment, anal

Group is |l ocated, ®dklasfenmuwedlerRepormMl.C Gr

14



1.

1.

G@hz2 upstream, mi dstream and downstream
MI C Gresuagmuanldl pr owti@dehndloagyhiigmdustri es
| C and optoelectronics). The relationshij
of the industries | ocated therein is as
Various types of material manufacturing IC, LCD, LED, GaAs and ‘ Semiconductor industry
Domestic supplier [electrical wire (cable), plasticized related material product, |«—>{ LCD industry
materials, metal, mechanical parts and 7 equipment dealer. LED industry
Offshore 2 2
components electrical control component. GaAs industry
1 Biotech industry
System project planning, 50[3'_’ L_energ_y mdus_try
: H <—> Traditional industries
integration operator.
Domestic— Various types of equipment manufacturing, ‘ 1
Offshore | supPlier (IC, LCD, LED, GaAs). Subcontractor (pipework,
(_‘ > fire/air-conditioning, power,l‘ >
furnishing, health, drainage
and the like).

€odmpetitive status
l1Sales and steaoh ceguiogmentghand materi al s:

Due to the diversified and complex typ

Group, and the various businesses have

compani es.

2 A

ut omatic Supplying system

@ Gas automated supply system

The group has successfully devdal apeéed e\
panel to commandd @a pcdnep entgi tainvde product i
devel opment aspect, it is able t® offe
needs; in onsite mai ntenance/repair e

engineers are abl-ti he pesowvi de speedy,

(b Chemical aut omated supply system

MI C created its own brand in 2000, and
supply system has been copied to semi

i ndustry. From 2005, Ml C & wtodkmaatdevda nd wa|
system to complete the establishment
engineering, ranked one of the top bra
price is more competitive, and service

no only won high reputation from our
mar ket sha&msé¢ aibh i-sdwhdy dli gdy mar ket

(k Speci al gas monitoring system

For a decrease of manpower and for pro

of tehreatoipons i s an existing situation i
15



currently only TCM (Tot al Chemical M

Management) & Tot al Wat er Management (
outsourcing to prowi,de eed uwicpemeemtt nmoafi nctl
supply material s, monitoring and contr
services are certainly the original eq
prof e ditseconmilcal s eewiistes providers

(d Factory automated operation

. Special gas and facility management
This kind of service is heading towar
main customers of which are I C and L

tend forseekperati oanwdompasstabbecamge
Mi t ec, where skilled personnel and t
sysiamegrated competitors with relat
technique can hawhdilcyh ema keers tthhee ntahr rkees
by contrast, it is more difficult to
i. Comptdtndregrated manufacturing (Cl M)

Tai wan's manufacturer must pay attent
the future, to i mmedi gtreoldy cad jtu satc etahb
respond to customer needs for additi

which presents an approach that i nte
not | ikely to succeed on theh&ieyst t
technologies based on industri al cha
The di fference between I ndustry 4.0
the degree of automation andphyydioag anat
system (@BSa, abdgother technol ogi es
Therefore, the core technologies of

round information), big data (for an
and PNhlyesi c al Ssystempnpt ewghriacthe d wiblyl Mba
I nternational Cor pi.ntieng rt eetremts  md n u ft asc t
productions more responsi ve.

iii.L, Aut omated product representation opel

The group providesspasibmerautwomat ed
custedni gervi ces whmtcdgrfaetaitnugr ea dfvaasntt a
establi shment peri od. Me amaovrhp d tei, b leev e:
i ntegrated, breaking the traditional
of expansi on camelres ¢ wp fhleil @d tthe nc wotm
the whole picture of developing infor
aut omated products with multi functi c

16



results can be presented hinenhe dmaakt eesl y«
products more competitive and valuabl
iv.Prognostic and Health Management

Thi s management system <can reduce [
utilization of facilities, and it ha:
manuf act urtirnyg iinnd@ai wan, semiconduc
i ndustries have no sound solutions t
result, based on the expertise in sys
the Company cooperated wiotrhp oar adt o noens,t
Technol ogy Research Center, to establ
using big data analysis. The system

providing a sotmndesaomont itomifmgomfi m he
to ptedg breakdown and management of

meant i me, it can be perfectly integ

products maintenance, so the product :
3Tot al Facility Engineering Turnkey Proj
Frongui pment expansion integration suppl
project pl anning, design, construction
di fferentiated from the companies ment.i
to desighrandiooanmonitoring of initial
for speci al factory building requiremer
customers, the Dbarrier for foreign vend

to cost eandelrovd a&leisz after sales This sit
one of the few professional vendors t hat
To maintain competitive advantages and |
s hi fdteecdent r al i zed manufacturing, whi ch
expanded from Taiwan to China and Sout
devel oped and deployed in such a | arge
4R&D and manufaceudqgien @ mefntCust omi z

There has been serviced a number of sem
i ndustry equipment <customer s, and Bi ome
from Europe, America and Japan. In orde
t aket rion Tai wanc oolleWialttdesdi mé¢ em nat i onal m
has been devahopeqgpismdadnt

1.46 . Competition Niche
1Wi de business range capable of reducing

2Hi gh teghaoal | evel faci l ikteyt iemgyitne ewii mgv
because there are few vendors with bot

17



equi pment |l inking integration capabilit:i

3Providing customersi wesh Hasedsohiwwdi ch

products can be further expanded from p

supply system and integration system to

(OEM, ODM), i nstalviadd.on, maintenance S:¢

4Business sites are | ocated in Taiwan, Ch

Kor ea, Japan and United States for pr o
handling | ocal mar ket .

5We have robust operationceé¢édmnangroifebse

and integrate transversely related tech

di fferent industries deeply, and depl oy

1. Advyantageous and DisadvantageouRe fmparm & s

Strategy
l1Advantageous Factors

i The

business of the Comph@D, chEBrsl| Cfpac

OLED, petrochebnatakryl|/isboiam cell, ele
food industries, which are still the i

years in Taiwan, China and Southeast A

definite fact alntelssughyctilreere is stild]l

i As

for high technology equi pment mater.

various suppliers have keep |l ong term

bu
t h

i iTihe

ar

y

e
n
u
"
su
i M.n
eq
s e
ma

coO

Wi

Ssiness transaction, we also obtain |
rough cooperative production plan ac
high industry has grown quickIly in
e insufficient for al | compani es. I
Nt egrated systadnVvanctaapgaeboiulsi toyf wa tltlr abce
ars, the Company has introduced fore
depth as the only one choice in our
ch capabilities in Eueopd&uanhterlAmer é
ocalization" requirement in our nat.
perior to other European and Ameri ca
order to reduce production cost and
ui pmenltoO.b=GLddPdT f act ors, the opportur
arch for OEM cooperation has increas
nufacturing business of the Group h
operation projadt ¥y ewmidtoh smuwalrtei ming oo mig

t h respect to capability of such t
18



equi pafenhi gh technology industry and
manufacturing quality and qedq@uitprmegnot or
Tai wan.

vIThe Company has been approved with | SO
and | SO 140yI1S0O 1455000B14 8%erti fications t
service quality.

2Di sadvantageous Factors and Count er me
i Thewghoof high technology industry gr ow
are insufficient. Moreover, excellent p
to be poached by other companies and cu
Counter measur e:
Provide i ntcerr ntadl @mtas nacntgisveadl y i n orde
product design and technical abilitie:
R&D results with effective accumul at:i
all ot ment and stockgomnpms$ ohorceempfbygat
empl oyees to be more stable and in ord

i After participation in WTO (World Trade
entered our nation such that smear Klehte rced no
parti al products may suffer from reduct
competition with companies in the same
Countermeasur e:
I n addi tion of deep devel opment of |

adavnt ages with respect to domestic | aw:
products, services and technol ogi es wi
compared to competitors actively. Al sc
system rcolstbwdgndt i s enhanced to save
down and reduce | abor waste. Moreover,
with sales promotion in Singapor e, Ma |

and China mar kbabkl engeesespomaekéeb openi
i iTih.ere are very engineering variables f

busi ness, which are susceptible to mu
Therefore, i f the engineerrienags ewoorfk epxepreit
mat eriqal pgmedntout sourcing fees wild.l resul
business risk and financi al maneuver ri

Countermeasur e:

The Group has to evaluate the factors
periods, and |list them into predicted
relationship with suppliers, and deve

19



During copnesrtiroudc,t i pmocur ement and outs

Q T OO T Q =T

s |

b

andled i mmedi ately, the possibility o
i scussion meetings for counter measur e
el d regul arly odrl aboraguiVvar Ipyr oaunde ntec
nterprises should be done to reduce v
rices effectively. Also, short term et
nd company has to adwpthsseddycifeéemt
evolving fund to pay revolving fund n
ot only belief of proprietors to cred
ut al so capital cost may be reduced.

1. 6Sbccessfaddd tdeecvhedhol ogy or products in 20

Ye a R&D Per f or ma Applicati of

202

5G | O Gateway | ZLCDPLED
FMM repair OLED Mask
FPD Cassette cledTFT LCD

4/ 6 inch automat.
maching third gen
Aut omati c uwdhlidgibnrgUsi ng i n dense
supply system space for proce s

sapphire etchi ng

1. Operational Performance

The operationaWMl QeGheuma@kmendof2021 as st at

consolidated financial statements is as f ol

Uniltn: t housand New Tai wan
| t em 2019 2020 2021
Direct economic val 24,18 25,11 34, 45
Operating cost 21, 42 21, 82 30, 39
Empl oyee sal aries a 1,939 2, 093 2,423
Payments to the gov 241, 196, 361,
Payments to investo 485, 655, 867,
Di stri buted economi 24,009 24,77 34, 04
Ret ained economic vV 91, ¢ 349, 414,

Notlei Produced dir e=sQp eecadnonngi ci nvcaol mee
i Distributed =®Openamit@yppelbgeée s al arPacysmeanntds bteon etfhiet sgo v e

Payment s

to investors

i iRiet ai ned e cdmroond wec evaa | duier e¢tfiDesbdonomut eddlecenomic valu
No t eOperating cost Cost of revenue from operatignOperating ExpensédsEmployee salary and benefits
Not efEBp| oy e eansda | be@inneefs$iutdses expenses derived from sal ari es,

heal t h

Not efi°P & ymtes t

approved

i nsuwrnalhbey pepsoygere benefit
Not elPdy ment s

to dilnel gdesr hmees and income taxes paid to t
0 0nf efveersd otrc t he amount of dividends to be dis
at admeuveali nsgh arTehheo beddeirsst ngbubdb B d20 D9 20a2r0g; t he

20



di stributed in 22021 wnhnitlthe dbhshingetedi in 2022)
Note: The abovementioned financi al data have been ver
18 Quality Policy
MI C Ghasgap i n actchheg dnaceil YV®mdmtdErmfat i onal S
established documented information; i mplem
quality management system to ensure the p
foll owing quality policy:
QD Perform a tonade gwuattemy assur a
2)1 mpl ement continuous i mprovement worKks
BYEnhance &maplioykeascti on | evel
(4) Meet quality, cost and delivery date reqgt
19 Quality Management System
The fl oMtcBaG&ogpal ity management system i s
r-H—-— — —"-"-"-"-""-"-"-""-""-"-"-"-"-"-"-=-=-== a
| |
I COP06 |
The customer 3
| feedback |
process
| |
| |
SPO1 SP02 SP03
I The R&D The engineering The procurement |
| change Change process management |
process process
| |
| v v |
o | COP03-1 | &
g A 4 The re.alizat'ion process ;
2 | COPOL coro2 P of engineering products )| COP04 COPO5 | g
5 1 QpeRicisp| RuD .irnhsf:ection > I:iiaping _rb 5
g. | process process —> COP03-2 —» Process process | g’-
o The realization process )
g | of production products | g
w =
| |
! SN S ,
SPO5 SP06 SP04
| The equipment The facility The instrument |
management management management
I process process process l
| |
| |
|| Mpor MPO2 MPO3 MP04 MPO5 I
The review 3 The human The continuous
| management Thg_lnternal The dolcument resources improvement |
process audit process control process process process
| |
! v ' I .
b o o Vo o o oo o T o o e et e e e e e’ e e s e s |

COPRCust Oméent ed

MPManagemen
SPSupport

Processes

t Processes

Processes
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1. 1Management Policy and EIl ement s

The management team has focused on 11 out

presented as foll ows.

Materi a

Management Approach

Econom

Be equipped with a perfect corporat e

erforneStabliSh i ndependidndi tdi €é mmio rl seetea md
P management team t o sceotr podpeesrtaktoi pvnee.ngto asl
. Est ablish a strict code of ethics and
Antiorru .
and employees at al l |l evel s, to abide
Cooperate with competenbnaubhothei ol
Environiemi ssions; proactively promote varid
compli gworks; set the annual KPI targets; an

on a regular basis.

Esablth@&@hode of Et étioc,alwiCGohndaucrti gorous s

ensure that empl oyees ful fildl t he ¢

Socioec|appropriately wuse corporate assetasv;e

compligconflict of interest or Enocpopuctrhtguenriebpigorr

il egal behavior or violation of the

measures, hoping that all employees v

The Compamperations shal/l comply wit

Lcal protection | aws and regul abrndires einnviar

. |waste at each operational s irttea natn de nfy
communi ( . .

considerations. The waste produced by

the procedures of environment al hygi €

Cust omer

Abi de by occupati@©Oolb dhwelad ttéehp hasnydt bseaafl
management peomwmwnerndn eolr 6kctucsH eotnfee ss; and e

and he|Safety and Health Committee. Products
with related safety measures.

The ememgwmed by the Company i s mai nl
the consumption of electricity is al

Energy|emi ssi ons. By setting an energy cons.|
management omeastmrol the use of -xdwicnt
GHG reduction goal s.

Emi ssi |Promote the GHG emissionl $OvEedtGiny air n
Consider suppliers @abroenpman diedn pafr t i
ful fill ment of occupational safety

Procur e, . .

practi |ncr?ase _|n related techniques, see_k
cust 6gnealsi t vy, cost , debhfeeyyaddt envoc
requirements together with MIC.

Tof aci | i mahagleameoat rel ations, create
empl| dyelefsare, the Company purchases n
guer nmente mpluay ead sgr anegn niunasl u reanmpcl eo y e e a

Empl oynincl udes dsepmopulsoey esensd chi | dr en.Win ht e si
pl anning of employee welfare, the Cor
Wel fare Commpirioiveele all employees witHh

isuch as company trip, biiryadldalye mpenffdit tf

22
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and boouensure that all empl oyees ar ¢
InNtrodudsd dBHBLNnt(er nati onal sfieaawvd arod
heal th and saf®e¢dmnoha mang b wime o nheeyasit taH ¢

h(zca(iliphatepolicy based thereon, including abidi
and training programs; using resourc
promote i mpresegmantd pcometitng plenary
Secor_lda Management Approach
Topi Cs
Oriented tvavihreg eaha@8raoggmpoéducti on equi p me
. lcustomization services; amdsthg psecawmbd
Mat er i . . .
which is a recyclable material. The pa
can also be recycled and reused by cus
As Ml Coperations require n&€ompéswmnsmpEtiod
Water [coordinated with the operations of I o
example). Consequently, the Company do
Apart from waste sounceca wadueticbms sMIfC
packing materials in order to increas
Waste|established a waste management window
Environment alsiPomtteat beni BDi ¢iharge of
di fferent types of waste.
The employee compensation standadudca tair
professional backgrounds. F o rnitnhgo,s ea swsh
Mar ket F .
promotion thereof or rewards and pen
regul ations.

1. 1Mdanagement Policy and El ements (Conti nue
Resour
Mater. Rel evant p/ Actio
] ManageAm@mtboach .
Topi c g ® commi t me| Compl g
Me c h an
Commi t ment ((Mi ni st
Provide go{Financ
On | when the Compan
y. P y and feedba(Stakeh
receive reasonabl e r el
Economnm stakehol de|lcompl a
erfor wi 1 be able to take empl dyeteisr gmai | bo
P stakehol der s and achi .p 4
business rights and
' Pol Sclyary p
| abor polii
Commi t ment {St akeh
Continue t(compl a
. ) N , clean com mai |l bo
Uphol di ng filmte grpihteyi Co . p
. ) without vi
Andt i hopes that all/l direct . .
. . busi ness i
corruplengaging business act . .
. ant¢ orrupt mg
conduct and et hical st . .
Pol i iEt:hi ca
Corporate
Best Pract

23



Pr i n ¢ fCpoldees

Et hicaldo Co
Commi t ment {Heal th
Abi de by regul atory Continue t(Safety
Environeducation and traininjzero violajManage
compli|prevaotident s; and c|Policy: Di vi si
i mprovement activitiegfEnviromMean
and SPaofléitcyy
. Commi t melmitqint er n g
Based w@emomntapt businebay .
. . . . by |l ocal l faudit
. abiding spirit and tdhe .
Soci oed . regul ation{Stakeh
Company abides by dome .
C complre Ul ations and Standzero vi ol ajcompl a
Ignnin management oPoIﬁO:oyd:e offmail bo
P 9. g Ethicald Co
Commi t méat dHeal t h
o for Il ocal Safety
Impl emente nvvairrioonunse n twalr k . .
Local . mai ntain z{({Manage
|las t he environment al - . . . .
Communlconsideimdoasaah tar ePoInEcnyv:|r0nD|V|S|
ns ) _ . ) g Heal th and|Stakeh
soci al responsibility. ..
Pold cy compl a
mai |l bo
Commit m&intiCust omyg
verificati(serviec
Ensure that every bus . .
Custom compliance| mail bo
MI C and the products a .
safend regtuiloan s
and t hat al | hazardo .
healtcontrolled b MI C Policy:
y ' FEnviromean
and SPaofléitcyy
Commi t ment (St akeh
Environmenjcompl a
management |mail bo
monitoring|Heaéant
measuremeni{Safety
To reduce environmentaPolicy: Manage
Ener effects and the consuflfEnvironmen|Divisi
gydata are collected to|jand Commit|Human
environment . Environmeni{Resour
Management |Di vi si
| SO 14001:
Environmen
3d3iManagemen
Rulde s
Commi t ment (Heal t h
. uafnt imoni tfSaf et
To reduce enV|ronmentaQ % y
and measur (Manage
. leffects and the consu i . .
Emi ssi t hrough GH{Di vi si
data are collected to]|.
. inventory
environment . .
Pol i cy:
FEnviromMeaanh
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and SPaofleéitcyy
Commit ment (St akeh
Effectively choose andEnhance sufcompl a
Procur | .
ractithat the producttsheorebimanagement mail bo
P customer requirements |Pol iu:alit|Audit
Pold cy
Commi t ment {Human
Optimize t|Resour
compensati(Divisi
Various wel fare measur Pol i fiNe:w Labor
to take care of empl oOyEmpl oyee G|manage
Emol o IWork ethic discipline and Manage|meetin
P y said measures nmracecadfrsfRegul@ti on{Empl oy
sal ary adjustment s, fiPer formanc/Compl a
penalties. Assessment |[Mail bo
Regula@ti on
FEmpl oyee G
l nsudance
Commi t ment {Labo
Conti hmpr oymanage
the workpl {meetin
reqguested Occupa
o occupationi{l saf e
Occupativomal amd <coord P .
health reg|(meetin
Occu alsafety and health re revent th{Stakeh
Pati mpl emen ttradl ison 46001 (P
heal th of occupat|compl a
Heal th and Safety; Mam . .
saf et . . . acciidrenadr demail bo
establi ©Ocicug atihenal H .
. reduce occ|{Enviro
Commi.tt ee .
safety risflal, He
Pol il &§&9P: 450|and Sa
Occupationj( EHS)
and Safety|Feedba
Management |[For m
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1. 1Bval uation of Management Policy
Per f or manrn
: . ) Rel at
Materi al Eval uati on Mecha  Eval uat i g .
Adj ust
(Chapt ¢
EconomiBoard of Director s; 1. Operati( None
per f or micontrol ; and external|{Perfor man
Int er nal control ; empll2.0rgani z4g None
AntiorrujandCor porate GovernalChart
Securities and Future
Environ. 2. Chast omer None
. External EHS auditors|Supplier
compl i .
Rel ati ons
. Int ernal contamdCorspyg2 . OY gani z3a None
Soci oec( .
. Governance EvaluatiuomChart
compl i .
Il nst.itute
Investigatebeanler gucwu/3.Ehvironn None
resour ce recyclin s rotectio
Local y. g P
. |water use; toxic chen
communi c ; .
and applications of
recycled materials.
Cust omer 2. Chast omer None
Ext ernal EHS auditors |Supplier
and hei; .
Rel ati ons
Environment al oper a3 Bnvironr None
Ener gy .
procedur es protecti o
Regul ar monitoriaigr ama3. 3Enviro None
source reveshiaoh o&euprotecti o
Emi ssi ( .p ur
by assigned personnel
set by the EHS manage
2. Chast omer None
Procure . . .
. |Supplier evalwuation .anSupplier
practi ¢ .
Rel ati ons
4 Labor None
Corporate Governance
Empl oy m . Managemen
and Futuramsd | 1 epdinngktu dtreg .
Rel ati ons
Occupat{Check wor ks; identify/ 3. 4Heal t h None
heal téafa|l evel Safety Ma
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2. Corporate Governance

2. Drgani zation Chart

Organization Chart

Audit Committee :
Compensation Committee

Executive Strategy Group
Business Development Center §3 Operation Development
Operation Performance Analysis

Public Relations

Technical Development

Project

<

BE BM BI
Engineering R&D and System
Design Manufacture Solutions
Group Group Business
Group

\l’ \ 4 N

Subsidiaries

As a TWSE | isted:6d®@@pMIinG i(ss osctkr uccotduer ed i n c
AcBecurities and Exchange Act and relevant |
Shareméeder sg 4dinmdd espeelnedcetd whaodi meet gros nt 1y |
Comp@&@nyoperational management , in aca&lbsdanc
establ inGdhepe nsheet i oot oCd mmimutl @a¢ e and rewi ew d
performance evaluation and compensation/ re
the Board of Di r e OAtuadri st fCoorpnma (it fiheee vodtla.n d T h eva s
established to conduct relide gul sotpieadmast i Gmse
Exercise of Powers by Audidt Committees of P

Supporting

Group

Anfamudunit was also established undeémtadhe B
contr ol snakteensure that t he regul ati é&gns ar
i mpl ementation results; and to timely provi

order to faciddiomperatihensgompany

The keys of coaperatmmagmoiveedhaansefol | ows:

1. Three out of nine directors are independe

2. Two out of all directors are female.

3. Th@ompensati oins Cloonmmmdd elrey t wo independent
expert

4. Theudit Commiftorened My etnhr elé riecdop &
27



5. iCompensation Cadmsnck o eed Codsr tilmee eConnapanwe b s

MAudit Commioditsecd oGheadr toefs time eConmpdanwe bsi t e

7. The average attendance r at el 08Qft hdei raevcetr aargse
att end@omepee nosfat i ome MoenmkO0teanssl t he aver age
attendanrnad it a tCanmeoniibtetr &@fva s

8. Al | member of the Board of Directors have
prescri bed.

o

Member s of DihreecBooarrsd of
Il t em Percent a
Mal e 77 . 8%
Gender
Fe mal e 22. 2%
51T 6Fears 55. 6%
Ag e 6rT@dFears ¢ 33.3%
7Y 8F%ears ¢ 11. 1%

The Company fiCecepiovaset Icevedaatneren abvliafl arat i ot
practice, the ComparmRr difaist nOdbtaerhrl p$yadtoprmp t e
its expertise and corporate ethical educati

evaluation wor ks fHunma & c cReer sdGaonnccer o 0] fi®re e & Id u r

Har assment PrevoeiReivand Ragd!| uinosfmentd Mana

iPer formance Ass ae@andmetntt e nRleagnuclea t Ma ma g.eTnheen t R

Comp@ny nternal organi zatgiroonu piss adsi vfiod eldo wsn:t o

1. SupporgRdlnedrt to &GheaCkmpamswppor tExeriutt s vei
StrateghudGrtouB®ti i ncess DeveFonpanmecnet &C eMctceory,
Di vi,sLioogn st i csHelil wihsi amd Safety , Mamarmg e me
ResourceQubl vt gi CGoanld fod r Betnitemr Cent er .

2. BS Sal esReGreawmpttso tuh at are responsible fo
equi pment and materials (of their respect
and ifgommr esuppliers, including the -Tegcuhi p me
Products DDisypil faiyonl;ndustry Di vi si on; Resc
Semi conductor Mask Technol ogy Business Di

3. BE Engineeri ngReDfeesrisg ntsoGrtchutapg: are responsi

projects related occupational safety, er
supervision and management wor ks. The sa
Chemical EngineeringrDngi DifeampképstEami Ena
Di vi si on; Gener al engineering Division; P

4. BI System Soluti:ReteBsstoesbeGuaup that
system, factory monitoring esmty sltnd e gand icolno
5. BM R&D and ManuReafceamus et &Gromipt s OBM/tORMe r
and customization equi pment rel ated busi
Di vi si on, Advanced ManufacturiMey BPi vdwséto
Devel opment Di vi si on; and Precision Proce

28



2. Zustomer Supplier Relationship

2. YalRreoposition:
Oriented toi nthegriatl yw,esc arfi ng, profession
wor k and oaedmwadirek mibes$ ingn sa -cocfu € h &r @airn @& | |
technologyoMéCvicoasi dader customers and s
i fe; and has established a number of r
passed rel ated sloSetht 9060/1cl HZUAMBAIBIA 8,080 11,3485
GMR NnIIEMI S2aB&Hhing to create a triple win
1. System celt S§0Of 90 6/14 5hBISIA 8,068 0 la3rn4advd
certificates

; ENgE DNV
Gk e
g MANAGEMENT SYSTEM
Certificate of Registration CERTIFICATE

cormeta v 1essat cenmcmon de vans:
This is to certiy that the 5 ARSI ey, 3057 13 Tarusary, 2072 - 10 asemey, 2025
QUALITY MANAGEMENT SYSTEM This is to certify that the management system of

= Marketech International Corp.

Marketech International Corp.

6F, No. 3-2, Yuancyu St., Nangang Dist., Taipei Gity 11503, Talwan

and the sites as mentioned in the appendix accompanying this certificate

No.5, Daye st 3. Tainan Science Park,Tainan City, TAIWAN, R.0:
e 4 € has been found to conform to the Environmental Management System standard
for ISO 14001:2015
1. Sle,Design, Construct, Manufacture, and service of ustomized Engineering
t forProcess and Faclty Equipm:
2. Sale, Service of Raw Materia G

Cauipment for rocess and This certificate is valid for the following scope:

Sales and Service of Advanced Process Equipment, Software, Raw Materials and Consumable
Share Parts for i-Tech Industries.

x ‘Service for Hi-Tech Industry Faci

IS0 9001:2015 Management of Engineering Project for Process and mlnv Equipment.

Desiun, Resemibly and instatiation of Automation Equipment for Process and Fackity

has been assessed and registered against the provisions of

Intorational Standard

Sranghal, 26, Septamber, 2021

T t
B
Pagerren segeesmtatioe

80021372
PIN: 71051167

e EEl=mlEs) ’50 FEREES 5

MANAGEMENT SYSTEM B
CERTIFICATE EARBRGETILERT

SO S R o ez TNAEC Certificate

"5

This is to certify that the management system of

84 @4/ Certificate No.
Marketech International Corp. TWAEO-100000009
wEHTA saan
3-2, Yuancyu St., Nangang Dist., Taipei Gity 11503, Tawan Holder of the Certificate Insuing Authority

6F,
S tha s a5 mantionad in the appendix accompanying this certificate
REARBRMEGT MK D

LA
Marketech Int'l Corp.
Branch Office in Tainan Science

has been found to conform to the Occupational Health and Safety Management System
IS0 45001:2018

#~ 48 & BAN No.

This certificate is valid for the following scope: JRITTE G

Sales and Service of Advanced Process. Equiwm-t. Boftware, Wy Materials
and Consumable Spare Parts for Hi-Tech Industrie:

Providing of Operation Service for Hi-Tech lndmry Facilities.

Management of Engineering Project for Process and Facility Equipment.
Design, Assembly and of for Process and
Facility Equipment

ErRBEN LKLY
Business Type of TWAEQ

[V] & o & (F@REA) Exporter
[V to® (MrABA) Wmporter
[V] $# Munufucturer

R R R R R R R R
EEESESESESESESESESESES ESESES]

FHirual: FFRAI0FO6A3 A

ive Date of the AEO Matus: Jun. 3, 2011

ESESESESESIESESESES]
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Verification snd Validstion
)

o 2T o 56, v, 01782

CERTIFICATE
e

st i TOY NORD G rscnire, i ey et

Marketech International Corp.
No. 6, Dali 2nd Rd., Tainan Science Park
Tainan City 741014

Taiwan

e ke according o the amnen

Sales, planning, design, assembly of equipment for Hi-Tech industries.
audited site:
No. 6, Dali 2nd Rd., Tainan Science Park, Tainan City 741014, Tawan

Gt g 4 134 15415
A e 30038

s cdcstin 21

oSy Pp——
OV NORD Gt G

2. Prodauertt i fi
s e mi

oY
0O

COMPLIANCE

Industrial Safety Technology Institute
Machinery and Electric Test Laborstory
Serby corfcs it theenterpre

Marketech International Corp.
A RARINR RS

Chiemical ispense Unit
Models COUSS (V612) ; Serial Number : M418265
s foen designed ond manufoctund s
Semiconductor Manufacturing Equipment
An evaluation was performed, Rgport No. 19$EMI08251
w0

that
SEMI S2OKIK; Evormmenisl, Hockh, and Safty Gl for Semiomdictor Mamfcraring
P

s

gt
SEMI S1OT08E: Sefoty Guidelin for Aol Hszand Ahots
SEMI SYAMK; Sofry Gl for Erenomics Engrerin of Semkondactor Mamgaciarng

SEN10-0007: Sufry Guiolim fo Rl Arrment

Semicducior Memfacurng Eovgment
ANSIUL3

Mantucre & Tod Addres : 14 20450 99 R AL 415 35
5. R, Hkou Towmship, ihinchu Connty 30351,
iwan, K. 0.C

S0 Type : MICHEPL.CDU-S-2019.99

Vlld Periad : 2019/9928-20230924

Label for keatificd the cquipment evahusied b provided.

Clsﬂ

© ia) Rof Noi 19SEMI09251 September , 2019

cat

conductor
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Models CDDU-S (F672) ; Serial Number : M418261
s been designed end mansfctured os
Semiconductor Manufacturing Equipment
A evaluation was performed, Report Mo, 13SEMI0R01
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2.

2.

Zugtomer Services
1. Engaigedsal es, factory engineering, equi g

business, MIC is cluotsemgr s nt@egcampdehwen
cust O6dreemasnds for products and provide cu:

With interdisciplinary cooperation exper

FPIPVanSlemi conduwautsdrr i es) , My Cdi 6f eapmabl pr
concepts during the process and continuo
MI C has the ability to develop dpequaestng
devel op required operating software.

AL depar tentetnltys ccoamnt adcitr wi t h f orei gn man
the communication time and further incre
.MI' C has been <c¢closely operating with in
coordination; and hasdestabltiopmedch metcw
MI C has set mai |l boxes and a number of |

customers freely and to meet demandns f or
r etail me .

.MI' C has &est abloird eendi day ocpuyssitoemerand busi ne

accor daifccues t wimeh satisfactionoMe@elbsenmnal
objective inspection systembo6g at icofmpateihem
of ®I @roducts or servgapsbamnhwe dde manEdcs md
and expectation in order to ameliorate
Comp@&anyoal of sustainable business.

AL occupational safety and environment

compl i anceerwsetgruicruesmteonnt s and regul ati ons.
Respond t 6CSRisamdneESG activities to worl
socBetwel fare

10Joined vari ous a sTsSol cAi Taati iwams , Seinti cclondiurcg

Associ BEEIA r] wan El ectronic EquiTpneAn:t I
(Tai wan Display TWPnSiAai wa 8 0 iaanteil onk) ,sol ut
SEMITPVI(ATai wan Photovoltaic I ndustry As:
Management AdHdsoocTheilolMe dofAssoci ati on f ol
Il ndusHrriieersd s of the Police Association &
practitioners of the same and different
new knowl edge, supporpr ognoovteer nsnmoecnita la cw e |vfi

BSuppRelkati onships

MI @onsiders suppliers as important part
network; fulfillment of occupational saf
and increase i,n Mled asteeedk st efcohrniagnude scul t i v a
and meet O6gcuvaslitioonyer scost, delivery date, oc

protection requirememt ac ctoorgda®uhoee! iwsiirtt hC o M
Procedur es

With respect to produéét ©ug wguaratseafdr dny cMil sC

designated materials supplied by foreign

hardly be purchased domestically, MI C s

swpd iTecrosunt i ng @5% oafal MIpG o ciU roea metnhte apnuor upnot
31



facilitating | ocal devel opment and econo

2. Bignificant Changes to the Management Fram

There is no major change ttoh etphoer t maneya dgpeemein
comparing with Icadte pdr itddk.tdFegamuindredri sorf e
increased due to the need of operational d

With respect to theiecwoar ®9hi mergeer efi swme
the supply chain, itshef cma&adywwpelsy i ¢ haind f
component , part anrdd mad econasi dsairpgpd i as s an
establi shed bass erdetsdmeee achharparcajeadtsti cs. At
produce any components, parts or materials

Regarding the management, t-makBogrdnibf ©Dor
the corporate structure and btudmget As ftdre
operations, al | business units are respon
control systems; the audit uni t i s respo
interdepartment al functi bnahedommrt deéf eaes
each stage. At the mo@GempenBlaCilo@t Ceomnénd b b ye
two independent directors and one external
of Di rkwcdiotr s o mmoirtneede biyn dtehpreen d e n't directol
subordinated to OheupBaairdnal DbDiemné¢ctthomsld, Sa
by dheaei rmananpgr bsisde@eetss unit represethmé ati v
chair man apnd Emeé sWedlefnar e Committee (f or me
representatives; camei i seenaclagiedpdrysdarm)e and
force (fhremRde prye sent ati ve, EHS managemen
management represent atriesee,nt E6Rv enaande nseAn t
representative; andchai rdmarecdtid ommdiigewn tby
management and CSR related operations and

24 St akehol der Communication Channel s

The stakehdkedéei i @adet hrough the @i ssceunsisoiro

management . The stakeholders include the
government and communities/ | ocal groups.
spokespersondedfiCd hiead thfldgvmat i on (mail box)
webswww. nii cbh2bancd mestabli shed communicati o
Examples of communication methods are as f
St akeho Concersrsaic sl Communi cation{Communi @
Freque
Oper apeirofnoarilman|{Annual slome ethiod Once a
Mar preedsence a regular basi §4 ti mes
Antiorruption I aw) Il rregul
Invest dRi sk managemen|lssue annuafli nfagil rregul
Product qualit/statements Per mane
Reply through t
system or repl\
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http://www.micb2b.com/

Corporate offi

Stakehol der col
Product qualit/Customer serviclrregul
Cust taeelrt s(afaendjcorporate offi ¢Once a
Soci oeccomplimi anfEmai | , regul ar l rregul
Environment al audits l rregul
CustomgCustomer privalCustomer satisfllrregul
Emi ssions Customer compl g
procedures
Seafsessment gl
(SAQhd-sohe exal
Laboanageremmeati (Inter nal announ|{lrregul
empl oyment St ainfe wk Mont hl vy
Occupational hScretary pink |Quarter
Di ver seaqugplpponrdt | Emp | ogypeieni on su|Quarter
Trai niethgc amnmidon|Empl oyee compl alrregul
Freedamoafi ati (mail box Il rregul
col | emtrig@é ni ng|Panel di scussiolrregul
Empl oy e . . .
Human fciognmptlsai and senior manigQuarter
mechani sm Empl oyee Wel fanQuarter
For ceedmpoullslmdry| meeti ngs
chilathor Labmanagement n
No discriminat
harassment
Advice for i mp
Supplier envir|New supplier relrregul
assessment Supplier audit Il rregul
Supplier social/QBR or quality |At | east
Supplier human|SupptKiaerrb aen a year
aasessment Stakehol der coflrregul
Suppli g§Procurpeamenitces Se-hé§sessment qgq(Per mane
Mat erial quali|(SAhd-sohe audilrregul
Raw materi al n
Compliance wit
Busi nes s( RBADdida
of Conduct
Corporate govelCompetents aMarhk!|l rr egul
operational peObservation Poj{
Business integ|l(M. O.P.S.) Il rregul
compliance Report relevant
Governrninvestor prote(accor ¢ wvegr nment/l rregul
Agenci|Cli mate change|lagenicegeest s
Di spatch person
ormite inspecti
by | aw
Oof ficial l etter
Wast ewater / s/ Corporate offidqlrregul
and waste dispRoutine meetingOnce a Yy
Communi {Ai-pol l ution an|lpadkasnagement ¢ Per mane
Local Qenvironment al Stakehol der <col
Soci al wel fare
Community serv
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2.

M

5 ssues of Materiality

Gas adopted the following 4 steps to ensur

fully replied in this Report.

1.

Select and identiffGRI sustainability aspects that are applicable to MIC

Managerial staffs of all business divisions shall studyG&l sustainabilityaspectsi(e.,

topics in GRI standards); summarize a list of aspects that are applicable to Taiwan and the
business nature of MIC; and further determine whetaktedimpact w | | af fect )
internal operations or external environmenhhis Sustainability Report mainly presents
aspects occurred at MIC.

Evaluate and prioritize summarized aspects and topics
When analyzing the aspects, it is a must to evaluate whether the afpedtsbe disclosed
depending on the materiality thereof and s

Reconfirm the arrangement order

Review the aspects and prioritize them according to their materiality. Request managerial
staffs of business units to reconfirm whethner dspects disclosed in the sustainability report

can provide valuable information to stakeholders, helping stakeholders to fully understand
the Companyds responses to issues of mater

Report review and approval

The completed report should be reviewed upon completion thereof to ensure all major
aspects are fully presented in the Sustainability Report. Besides, the Chairman should also
personally review the Report to ensfare th
sustainability report and the core valuediotegrity, caring, professionalism, innovation,
dedication to work and teamwark

MI @repares t hGR$Riesptoaritn aubsiilnigt y aspect s

Material Topics Impacts on MIC Direct | Indirect

Scope of impact
Impact
on
business
relation
ship

impact | impact

Economic
Performance

A good management strategy is required to ensurg
soundness of capital base, helping to main
investors, creditors an AB DF CE
future operational development and to maximize
interests of customers, suppliers and employees.

il Nt edg si toymed ot oMECval ue
members of the governan

Anti-corruption hlg.h el et standa-rds ABE DF
policy; and, to achieve
it is also prohibitanrag
t he Casmpraemmput ati on and

Environmental Oriented riencaglcy policy DF BC E
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Compliance supervi se energy ma n a

management , air pol |l ut

water resource managenme

adopt pollution/resour

mi ni mize environment al

with ost gféateées.

Comply with 1| ocal regul
SOC|o§coenhanf:e t bse a@io/mm.atrayges DE AB CE
Complianto build a sustainable

soci ety.

Local o Participate in social C DF AB CE

Communications

Customer Health Pay gr eat att ésnattiiosnf atca CEF B

and Safety fully promote product 4

Energy Compl ete effective enerf ABC EF
power ffraocm otrhye

Abi de by environment g
Emissions _enV|ronmentaI hygiene; DF CE B

i mpl ement and reduce e

by the producti on.

Strengt hema nsaugpepneinetr; e
Procurement red.uce supply' risk's i n
Practices aSSISt[ suppliers |.n u CE AB

sustainabl e operations

|l oh@grm operati ons.

Employment Ful f il s.obiaiesespedei: A c 5

and provide employees W

Enhance t he operations
Occupational management system to ¢ ACE F 5
Healthand Safety r i s k s, prevent a 6pch ydseind

psychol ogi cal heal t h an
Not e:

Int ernal i mpaidl sC;, &M sCubdi dgaAi es and empl oyees.

External

Tl mpast 6usPBo@eGosmmubni ti es/

Government .
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3.

May 20

Sustainable Environment and Labor Safety

Environment, Heal th and Safety (EHS) Manag
MIC introduced | SO 14001 (Environment al M
(Occupational Heal th and Safety Asasdogmen
recei ved-parhtey tenitredr nal veri fication state

Il nventori es) and set the year as the base
45001(Occupational Health and Saf ethye Mamag

year, received the certification of | SO 45
MI C has established EHS management system
and included environment al sust aéa mtabd yes tden
such increasing resource efficiency and r
poll utants. By continuously discussing on
MI C succeeded in fulfildl our ccoommmpi |tymenngt swi
regulatory requirements and meeting custor
t he ushie-D-G-A Cye€l ee., Plan, DsusChenabhbedhAa:
t he goal of building EHS sustainability.
Ye ar Mi | estones

Introduced |1 SO 14001 (1 SO 14001:
1999) .

Januar®' The entire company passed the ce

Impl emented | SO 14001 (1 SO 1400

Novembe 18001: 20rOe7c)er twhfeirceati on i s requ

certification in January 2010 f
|l SO 14001 (1 SO 14001: 2004) and

Novembe where recertification is reeguiti

i n Janufaary t2l0el 3second t i me.
| SO 14001 (1 SO 14001: 2004) and

Septemb where recertification is requir

April

in 2015 for the third ti me.
Hukou Factoryhipmdeiyvekttha al vV e
14064 and set the year as the b

Januar® Introduced | SO 45001 (1 SO 45001:

Updated | SO 14001to0(t®%® 146£@®0 14 0ar

Septemb OHSAS 18001 (OHSAS8 1B8B601S5S02@60)p

July =2

company passed the | Sde r4tsi0f0ilc g tl il
I SO 14001 (1 SO 14001: 2015) anc
recertificationyearsequired eve|]
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EHS Management

System Fl owchart

. Health and safef| Regulato
Pol i cy . other c
environment al require
| |
Material ris
A
Set the go
Target and p¢g
i ndicator

Revi ew
approvi

Announcement

and

Whet her
s requ

an

| mprovement

!

Tr ac k
confir

a

Management r
performance (¢
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3. EHS Policy

MI & oper
constructi on, ma i

gover@m&mtS

ating activities, ppro

i mpl ement educati
knowl edge and ski
during t

al

so ded

and prot
safety a
system,
promot e

Al

he proces

ecti on; a

nd environment al

the Compa
i mpr oveme

empl oyees of
Policy;
documents of t he
order to

commi t to

enhance

Abide by Conduct Use
regulatory education resources
MI Gas establi shed

ntenance wor

regul at i6GBEHS mBeduicus

on and traini
| | s; prevent

dueds , deergior
ks and cust
memes s MI C |
ng Go EelBShan
environment a

s; effectively use energy
icated tavoirtkpreomwii m@ nenmeptuo fpgneesn it h & A

nd i nstructin

ny al so manang

g safety ope

accident s. Thr ou

de st ot oc ornetviineu

nt activities.

MI C must undd

el ahd ankde Sc

abide by EHS Management

B td mammlgemem
the image and

tt BEWStpol i c)
ensure sust

Continue
to promote

Promote
plenary

the Health a

nd Safety Ma

entire BdOH®P@AYenvironment alThma ndaigveinseinatn wos

subor di
Occupational

1.

4.

N o

© ©

Make occupational di saster p
related business units to implement the

PPan and

affairs.
PPan and supervi

Pl an and

equi pm

Pl an and

suppli

Super vi
(ex.,

sSsuper va siempbl@sbinBeunedsi st

se thbeakami &

ent and tool s.

ers (ex.,

di sease,

ProvDobld®&anagement
P anieamment al

surrou
wat er
di spos
assi st
|l i cens

nding env
poll uti on

nkAteesd dteon tt haenicE nhva § otnwe nummilt Pr ot ect i
Sabei mpDement mematters as foll

revestiroat a
uannidt smanage me

atdi.bateapd

supersvioseael elt @t ddnpp e ment patro

hepl £eme rmégnddu cxad fi @tny and training

hazard reporting educati
PPan and hold heal t hmglheme&rutp sh d alrt womakrea g
se the investigation,

handling an
injury, di.sability and de
rel ated informati on, C 0l

protection re
ironment ther
prevention a

al earedct mamd@anning for

ing sales
e/ per mit
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(online); chemi cadvatoans elIn and oper ati
management and so on.

Besi des, GalflacotforMleGG comply with regul atory

air poll ution prevention personnel, toxic
perrsealn, Class A occupational safety manage
speci al i ®©HgnaGlagesmeBt per sOHBEIf aamd m@ainager
established accordingly.

3. Environment al Protection

3.3.1 As MIC hasialowanesrat@adn pirdereed i @emv and
as our sustainabl e fgddloswer ralalt i @fhaduranadp ¢ ro:

protection regulations in order to minimiz
sites and factories, on the other hand,
environment al fact obrys ,t hwéh efr & c twarsit es paroda uc e

the procedures of the EHS management syste

The Company has coll ect e doéwalsda es treetdiusttii osn @
di sposal status, wher e mo st of t Beoiwracd e
particul ar paper, iron and aluminum mater:
of waste from the source, the vol ume of d «
and domestic waste is disposed of by incin

In the fLompaey iwhel stay a focus on the p

di fferent types of wastes; and wil |l , accor
rul es, consider to further reduce the vol
miinmi ze the production of waste. Apart fr
recycle and reuse packing materials to co
Besi des, the Company has established a w
asgned the Occupational Safety and Enviror
the management and statistics of differen:
waste reduction and recycling wor kasteand

management on a monthly basis.

With respect to the | egal and effective ¢
according to regulations of | ocal competen
t he Cdmpamyi r onme nstaadflettye alatnha gamdk nt proced
l egal waste disposal and handling compani
the improper disposal/ handling. I n addi ti

factories hawedlbeeden | egally h

MI® energy use in 2021: The totaki | ewact i c
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3.3.2 2021 Waste Reduction Management

Hukou Factory Hukou Factory

- Resource Recycling Statistics - Resource Recycling Performance

3000 0.8
" . I N /‘\v/\

200 .

kg 0.4 / v \v
1096 0.2
] 0

1 2 3 4 5 6 7 8 9 10 11 12 1 2 3 4 5 6 7 8 DI 0RNT 1A 12

Month Month

I Total of recyclable waste (kg) [l Total of non-recyclable waste (kg) —@— Resource recycling performance

Toufen Factory Toufen Factory
- Resource Recycling Statistics - Resource Recycling Performance
3000 0.4
2000 0.3 A ,\
ke iy B AWEA
1000 o1 \/’ V
0 0
L2 3 4 5 6 7 8 9 10 11 12 1 2 = 4 5 6 7 8 9 10 11 12
Month Month

I Total of recyclable waste (kg) Bl Total of non-recyclable waste (kg)

—@— Resource recycling performance

STSP Factory lll STSP Factory lll
- Resource Recycling Statistics - Resource Recycling Performance
100000 0.95
80000 0.9 %
K 60000 0.85 AVA‘W
& 40000 0.8 >
20000 0.75
0 0.7
1 2 3 4 5 6 7 8 9 10 11 12 2l 2 3 4 5 6 7 8 9 10 11 12
Month Month

I Total of recyclable waste (kg) | Total of non-recyclable waste (kg) @— Resource recycling performance
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3.3.3 Greenhouse Gas |l nventory

In response to international G&GtHueknmdus Faancd om ¢ g uslt
summari ze GHG emission data in 2017 and the dat
1, 2017 to December 31, 2017) is set as the in

Mobile

- - _— = =P combustion _— = =P Fugitive emission
T —— | - source = Gl ]
The factory engages , i
Scopel jp product¥on§ng | SLnpa il Refrigerant / v
produces GHG emissions | business car €02, N20, CH4 fire extinguisher HECs, CO2
v A~ > Stenay T el
- - combustion - -
Emissions from the T source 1
production process Emergency | e |
power generator v P v
€02, N20, CH4 CH4

Production and
Scope2 | assembly machines/ Instrument testing
equipment

@nally purchased GIGCD = =P Stationary combustion source

MI® Hukou Factory mainly engagesr iimareyqud rpineqito

Kiepunoq Aioyoe4

Other general
electrical appliances

Air-conditioning

equipment Firefighting facilities Factory lighting

externally purchased electricity. Comparing wi
Hukou Factory obviously produces | ow GHG emiss
capacity, weohhavefmaximitoeadontd®snGHBGsleynissdwanes
to ful fildl our responsibilities of reducing e
emi ssi on factor from Envir@&nmemRMA)I GCHOtemit $9I
management | ist 6.0.4 to calculate the values;

(GWPs) announced by | PCC, caromovre rdieadx itwdhee he geubieu aul
ofmetric AosnkEbdbyethe selecititonhsobas®w® wval ube GHC
| PCC on the Fourth Assessment Report (AR4).

Emi ssions afet20Z1 t(oWwrsi tof carbon dioxide

Tot al e
Y . [ [ h
ear Sope Sope equiva Comparing wit

2017 y(eaar|] 237.3§ 894. 8 1132. 2 - - -

ScopeThe tot al o]
has decreased d
2021 47 .36 817.7 865. 09amount of met ha
octafluorocycl o
process.

Hukou Bac®2r yemi ssions from ibsi 08 n@7tmd tsoms cest
di oxi de equivalent (tCO2el/vy).
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3.

3.

4 Air Pol |l u€Cinotnr oPr eventi on and

The VOCs (volatile organic ¢ @gmphHuuknodus )F awncat:s
in the process is handled using the actd.i
carbon consumables are replaced on an ar
from emgchank is handled by water tower b
on an annual basi s. To meet regul atory
qualified a testsitad ipeaampudtniyont os oduetceect b u-
pl aceomhai aut omati c monitoring facilities
record the numbers on a dian d p/e cbtaisoins afnodr
reducing environment al i mpact s. Hukou Fa
oxi des agnndi foitchaenrt sgiases.

Al r Pol lution Prevention and Contr ol E

Integrated Circuit (IC) Manufacturing Process (260001)

v

Raw materials Thin-film area (E003) |- — - -

Packing

Absorption

equipment
Mask P CleanerA(E002) [--% (A002) =
} v |

. P002
Industrial water »|  CleanerA(E004) fF----- g 9. I
1 |
. 1 I
Packing " I
Shipment : :
Raw materials »| CleanerB(E006) |- —-~- S I
1 1 1
P t ! ;
acking Py :
Shipment Washing |
Raw materials »| Coatingarea (E001) | - - (t:(\)/\(/)elr) !
v A 1
Packing : v 1
. , P001 I
Shipment i 1
|
|

|
|
I
|
|
|

Shipment

Cleaningarea (E005) |- = = = = = = = = = 1

'

Packing

\ 4

Raw materials

Shipment
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3.

3.5 Water Pol l ution Prevention and Contro

MI & operations require no camstumptil onwa
consumption in 2021 a&amé tnbhardCouspd ngf7 0 wa't
coordinated with the operations of 1|1 ocal
example). Currently, the Company does not

The Power Consumption28f4atus of M
Factory Liter:«tExpen Not €

Hukou Fact: 13,33(0169, ¢

Toufen Fact 9,753 127,:

18,62¢ 216, ¢
14,99¢ 196, !
595 13,3
1,869 31, 2

STSP Factory |
STSP Factor

STSP Factor

Shanhua Bonde
MI& wastewater consists mainly of domest

and process water. Domesti cwaweest eawaet edri sa
to sewage wells and then to the sewerag
processed by the sewage treatment plant
process wastewater, on the otaceaorhda mdy, -
characteristics thereof and then the wasH
The water quality inspection, on the ot
company commi ssioneannwal MIbCasdm esgocbamdi )
requirement s. MI C al so proactively place

to monitor and record pH val viesspaectai @m.i

Tap water
* v ¢
Process water Uncontacted Tap water
cooling water

Discharge to
sewage wells

A
Sewerage system
of the industrial zone
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. 3.6 Energy Management

Over the year s, Ml e fhoarst mhaod es acvoen tei nneuroguys
external resources to achieve maxi mum pe
(hereinafter referred t o d&tbsitnhceh uHsGintcyh ue
Saving Equi pment Repl ace@emtidq @iomme chyg i &£lIr
Buil dings and Gatvoe rrnempelna éseA gtelaad | eefefoincad T 8
have been used f or-samainryg ylelaD spavn g lh leinglrtg
AEneiSa@awi ng Golod e omiawarc & u CiStayibffgue pgne nt
Repl acement and Demonsdlrmta Ov2e0 ;) aanhstl i tRheew aaei

and pumps in some floors are worn down &
Hsinchu Office installed invert e amoaduyl e
subsidyohditaioning inverter technology s
commi ssioned to instal]l the converters a

aver ages aevn enrgg yrcaotned i ftaro naeirrs andbasegdsowast|
cal cul ation of el ectgsavciny matté , cailled owve
Therefore, Hsi nchu Office wil./ ask the c
order to achieve maximum benefits.

The energy consomgdpbycMa€edsexmbernally

electricity is the maj GHGs eumicses i ohs.t heé
Comp&ny ot al energy consumptk omwlaag )reach

2021 Electricity Consumption Status

Unit Electricity Bill (NT$) Conie;gif:%km %
Taipei Office 1,793, 4. 261, 09 1.6
Hsinchu Office 2,029, 0: 503, 04 3.0
Hukou Factory 4, 721, 3: 1,628, ¢ 9. 8
Toufen Factory 8, 975, 6« 3,127, . 18. 8
STSP Factory | and Factory Il 12,667, 7 4,952, 29. 8
STSP Factory Il 14,628, C 5,451, ¢ 32. 8
STSP Factory V 1,123, 0 315, 22 1.9
Shanhua Bonded Warehouse 1,115, 7° 375, 28 2.3
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2021 Electricity Consumption Status (in percentage; %)

STSP Factory V 1.9%

Shanghua Bonded

Warehouse 2.3%

Taipei Office
1.6%

Hsinchu Office 3.0%

Hukou Factory 9.8%

STSP Factory 111 32.8% |

De d i

engineering
LED paneusilnigghthseio mua md-shviivii fcdamct i ons
conditioni

cat

ed to

ng

STSP Factory 129.8%

reducing

projects,

Toufen Factory 18.8%

powerhasesnkampthed

such as

r eplaard inrg
of

¥

g
t

systcomt it mu osuasV &yh eenvesriaguyyagnyig n g

ePsl an

transformation of producti on
i eweat er outl et
conditioning temperature.

Sol ar Ener gy Ge n eRaactti:oorni

1. Be GSR ent ed: Mai nt ai

generation

system of

equi pment

w

tempdratanengfsybeemjrand

for

on

S or

kW sol ar energy generati
1,80V B0l ar enemgyygeamr ati o
2. Performance over the year
Ye ar Amount of Gener g
STSP Fa(STSP Fac
2017 279, 33 0
2018 273,02 0
2019 346, 86 0
2020 360, 05 394,58
2021 1,128, 2,628,
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3.

Future directions:

1. Continue to clean sol ar panels on a
performance thereof.

2. Enhance inspections on power generat
failures that can affect power gener

3. Regul arly moniotnorr eploasmteerd gdeantear aatnid el i
i mmedi atel vy, i f any.

3.7 The Use of Raw Material s, Energy and

Due to the characteristics of the industr
produces | imited waste.
Beingiaeai of the worl d, MI C practi Ges en

of fices not only advocates water and el ec
in regard to-comeipoweali ngthd ebiagdds Tthladt i &«

need Il ight wild.l be aut-omadi cabhiyngwsysthe
rooms that -donadiotti omreierdg awirl | be automatic
to the spatial desi gn, glass isll| argdbw

films and curtains have been adomtded itomin

temperature has been adjusted properly toc
by the office.

The water used by the Company <c¢lassified
maj or pollution and does not ha&aveaevarse ewad r
is discharged through public sewerWi tph ann
respect to the office pagerc,unvinG@ hveos kg rlaodv

enabling employees to apply for | eaves ol
performance: it not only savesepapersububt
all owing employees to submit an applicat.i
without boundary. &n eangpdiotyie®rs, atltse® GCdhmap &I
use -iptosrtepeatedl vy; recycle pnbheed pemepDs
retain electronic printing documents in t
on. Besides, the Company also recycles pi
ref il the cartridgebnlaindec lgaivmed hmant draic &
been cautiously defined by national st an:t
that appear to be trivial can actually i
i mage that r 6hoetasr tisn aersdp énmogytleiewsaete s t o t ake
the earth environment. As MI C does not
manufacturing and engineering process, t|
therefore not applicablod. rERediademe,d asawn
i nvol ve® iass®mMBl age, the procurement amo
zero.
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3.

3.

O oo o

o o oo —+o ~+ o 0o —

8 The Environment al |l mpact Reduction Ap

Oriented tsaavtimg ermdrcgyodudt iCon gengeui p me
o] provide customi zati on services; and
ssembled from metal, which is a recycl &
ransport and pack the products can al
elver yd8 MhiCdament al facilities are, for
and tools and transportation equi pment,
conomic or environment al I mpact s.

With professional enginesricugtoagalsi wi
l exi ble integration services from desid
ngineering supervision to maintenance W
nitd r i pl edsrmulattiemlye (i .iees, muadltti ipp lee i maruls ttr
alents) enable MIC to provide professi ol
O customer s. The horizont al integration
ach segment enabl ee Mlex wvtioc eg riatdeunasl |ayc ri onsce
echnol ogy i ndustries t o t he optoel ect
i ochemical industrysageneggegengndestiyngan
as successively incopeas$adithéei peamhed of
| ectr ome echoandiictalo/ni aigr engi neering servi
iversified engineering technology integ

The techniques and&R&Pstewmolinecdgrat Mb@

dfif erent from those of ot her i ndustri es.

a

nd equi pment wusing speci foomge rt etcihamn glu eesf

Besi des, ac c o ordeisnpge cttoi vceu srteognueirrse me nst,s an

c
a

ustomi zation services, which require an
tcrondi t ifamierfdg ,gHtnistg ument control, pi pe

management knowl edge, i s-qalkbsot preypiaded t

c
c
d

T W O O *+T T oD

(0]

ustr&meocessing demands Phpopobobeghbi ocoual tpel
apabilities, MI C pays attention to ever
esign quality standards and functional

El ectromechaniBcyalt dikm gniegs e @ e ia Ik g :I-sot aoddsa gvei t

an example, the refrpgakael ecompeceéesygo
ur s at night to produce ice. That i s,
ine temperabut bei wadtee miehren sshtaomr age t ank
ase transition and become ice to store
e peak electricity consumption hours i
Il d energycoondmeeedbaniahmd areeeduce t he [ oadi
her words, the hours of conspemdlk gh edrex
ccessfully -¢tomadist ieo fsi mg asdyi sitgammr om peak
ak hours and téducing electricity bi

O Cc + O OO T o0 nm

Cl eanroom =enginefiel eagr odry ttuarkdiénsgy aeng
xammMl €, controls the temperature, humi d|i
ndoor air to, toget her -fwieteh biunidodarn g ingahtt
ompiaes in completing the cleanroom engi I

47



MI C not only abides by regulatory re
environment that is ideal for sustainabl
updates regulationseothemgadquamotmpdliyvwnitesi s

Infrastructure do not cause any direc
i mpact s; and the operations thereof are
compliance with related managemeance u(l exs.
solid waste, waste | iquid or wastewater)
di sposal company to dispose waste derive:
of the science park (or the indmenhtahl
pollution or engage in any activity that

MI C has established a spokreeslpaetresdnprsgt
may not only be proposed to our spokesp
sent to us vimat eourwebsot po mai | i
(http://www. micb2b) com/ tswgewinalalch ussphpl.i
communication or reporting channel at \
compl ai ntg comwierrmriment al i mpact so far.

9 The I mpact of Transportation System o

MI& tot al fuel AXPENI@3I | 62021 was

The i mpact of transportatiors ompetrhaet i en
system.

1. Materials:and supplies

When purchasing consumables | ocally,
on the environment

2. Commerci al product s
Land transportation i s t he mads o r t
production sOof aet boboi esist Bammech csthiigogme n
site can reduce environment al i mpact

3. Empl oyee commuting and business trips

Most employees commute via the mass t
bus, within Taipei City. H oers , e napsl onyoese
them | ive nearby the workpl ace, t he
l'ittle i mpact on the environment.
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http://www.micb2b.com/tw/contactus.php

3.

3.3.10 Tot al Environment al Expenditure and

The tot&@l eofvi Mo@ment al expendat @B3@nand i

2021. The expenditure and investment det
Investment Type Expenditure Investment Total
Amount Amount
Air pollution prevention and 345, 0! 308, 01 653, 0!
control
Waste disposal 2,248, 0 2,248,
Toxic chemicals 427, 5" 16, 48 444, 0|
Water pollution prevention an 405, 5 0 405, 5
control
Others 486, 9: 0 486, 9.
Total 3,913, 324,4¢ 4,238,

Total Environmental Expenditure and Investments (in percentage; %)

Others 11.49% Air pollution 15.41%

Toxic chemicals 10.48%

Sewage 9.57%

Waste 53.06%

Heal th and Safety Management

Accor di ng te®H®uerg ucloautnitornys, b usi nd@oscsc emdtiitd re:
heal th and saf edtlyh ensaen agreinmtesnts hrhu lodi bes sad,
medi unhiagrhdeér ks, business entities are rec

iCl ass B ®kC c uSpaateitoyn and Heal tthhanMi@h age meAn t
Occupational MSmdgemédntdedpgedhisalsi stThe mai n |
personnel are to confirm the safety and hy
| i ghti ng tihse ewoorukgphl aicne; whet her there is al
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body; whet her the firefighting equi pment [
personnel); whet mani pad @hbiemerdi eor rarcd | gt h e
to empk health checkups, and the preventio
these require not only strict planning anc
but also assurance of | eg®IHS3ceognup laitd soecnest a md
mi ni mi ze occupational di sasters and the se
a safe and healthy workpl ace.

I'n re@aBhntagement of , -DiCAt (dDidE@h etb&s i bhe |

approach been applied to reach health and
continuous health checkup and discovery of
effecpgrievvedcrgtupati onal hazardahse ad nch faadi |siatfaet
wor kpl ace.

Concerning hazard identification and ris
hazard identificati on, ri sk assessmeeret aand
year to identify and assess physical, che

hazards that may be resulted from the r a\
environment and personnel Gcoperasesns nanl
The pstriporseof are to facilitate the adopti
contr ol measures in order to reduce the in
of the &Z&omprasnsygnnel and reltiatiedatihomdperas o
and pass related training in order to faci
Through online education and training (e
the wor ki ng-t Reoubr st;r aaginnde nognaf ost madhafflatramd |
I dentification and Ri sk Assessment for t

Wor k pleancpel oyees of each wunit shall gi ve f.
i mprovements in regardvioonmenworWhémcseseardb
i mmi nent danger, the person in charge of t

to stop operations and retreat to a safe p
during the work may sesperad titlme aopwenr &t pdbmac
superior under the circumsGaiedey. ofThrotsuapt
not dismiss or reassign the said workers,

works, amyi pesevantaged penalty thereon.

Concerning counseling andsfideanmumi aatdi oSk
Managemenbdi Diivih sc¢loamrge of planning, superyv
and safety related affaircupakRoirommead bsyafteh e
management personnel , healt h service a
head/ supervisor/ commander and | abor repres

commi tt ee AiOtecmubpeartsi)o,n a | Heal ttheamaf tSaf et g f €1
as the OHSOh®Wdmnmsi tat emeet i ng every quarter t
recommend@id$ ehated affairs. The purpose th
empl oyees with official c hammal sditsttauts se rhak
safety {itgdaawces fTdheee empl oyees may al so engag
i n compl iiCorumes ewiitnp and Communi cati on Manac

I n re@Hdutcati on amnmd itmmli emerrgtaa tMhema | a fh re
safety education and training is based on
Safety Rul es:
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| mpl e3necdur s of gener al health and safet)
empl oyees switched over to another posit]
| mpl e3meormitr of heal th and saf etsyerevdiucceatp eorns
every three years.

| mpl ement health and safety education anct
first respondteatsicormapregye s abor obf ofipor Bl hbur
every three years)

| mpl ement hieeheedwonati on and training pre
standards.

Regularly implement firefighting trainin
factories and okirsdtaernrc ep remelindy eoens awar eness
occurrence of disasters. Regul amlnw ail mpblaer
as prescribed in Article 13 of the Fire

Rul es of Fire Services Act/

. Fadtory I nspection

To do health and safety prevention worl
a good health and 4 af ery muodrademdnth ayngt
wor ks at factories. I n addiSt iionms,p etch ri cowng he
MI C is capable to discover possible risk
i mprovements to prevent the occurrence o0

The purpose of implementing fla@zargs,n

such as:

1. I mproper actions of the operators;

2 Abnor mal oper;ations of equi pment

3 Abnomamad g ebnde nt ;

4. Abnormality during the operations

5 Safety abnormality in workplace
Picture: Photos taken during the i ns

. ed3ting of Operating Environment

MI C conducts operating environment test.i
potenti al hazards in each work environmer
abnor mal testing val ue, tahre abrsar vV ant iwdhr cvini I
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found to make further iGmpsatemgnisa &ahd Wwor

3.4.3 Labor Per sonal Protection

To maint aids ad mpglyoyweaels heal th and to red
duri ropetrlag i ons, MI C has established Regu
Equi pment (PPE) . Empl oyees are also rec
engaging in dangerous operations to prot
occurrencieomd!| ozzuprads .

Safety vest : Hard hat

Buckle the
cap clip

Safety belt

ID card —

m Safety shoes

3.4.4 Emergency Response Drills

Each factory has established an emerger
safety control team, firefighting rescue
and commanders. fMIr@fdagrmduntg (chemical di s
the emergency response organizdtirerd; gand
(chemical di saster) evacuation drill s tc¢
Besi des, MI C also assists production wun
regi onal evacuati on dorpialritsi ct pateincthnmnaad
evacuand ornesponse drill s.
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Commander

First aid team

Class A Personal Protective Equipment (PPE) we
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Putting on PPE The wearing
is completed

8 N > 2

3.4.5 Health and Safety Education

In regard to OHS education and tOHS$ ni ng
awareness, MI C has emplt dyOeHeSs s € § n cerpht asn ¢
i mpl emented safety educatifocampatitomalni i
and Safety EducatotoneandbTi ashniangaRel s c
purposes thereof are tooenabhkte andf hecte:!
includinég emplpoyeri bi | ibbbkbsgatnido nesmpil oy e e
(from the | egal aspect); knowi ng about
common accident s and di saster sME(COQHSN t
regul ations and matters on which employe
and so on.

New empl oyeesmgafetgkedMEc@&ti on and tr
work in their position. Work&eoshenghaged, |

take training for special operation and
equi pment. Besides, subcontractors shoul
and training before engaging in related
Evacuation and shelter guidance Dressing patient’ s wound

Review mistakes and deficiency
observed during the drill

Fire extinguishing team
- extinguish the fire

Gathering place - counting
the number of people

Review mistakes and
deficiency observed during the drill
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Introduction to the use
of fire extinguisher
and practicing using it

Introduction to the use of fire
hydrant and practicing using it

AED & CPR training and practice

MI C plans various education and traini

empl oyees, project OHS training, gener al
certifi craitskongpehriagthi ons training, firefi
training and so on, to enhance th& OHS
personnel . |t i s al soGowrafagsyi rcautlitaurr et
responsibility.

General Chemical
hazard Firefighting  disaster

education training response
and training training

OHS training Project High-risk Supplier OHS
operations OSH lectures

training certification

for new OHS
employees training

3.4.6 Supplier Management

To ensure that our OHSoumaniamgteenremd!| syl <«

establish OHS managerkinrte cctoinom a |lmecna nsm uanni de
for internal empl oyees, external subcon
speciall yiSepphbéei sBedi r on mevatnalg ebhealtt Rud
Based on the Rul es, al |l uni ts shal/l pr ol
subcontr adSuppsl iteor sBEngvni r onment al Heal t h
Conf i r madainodn tFoo ranisi dreu |beys ;MlaOh di, efp @r s ega e d,
perform supplier OHS training, informre
(ex., aeri al ware i gli @anftgr mpeoxaygems, or
supervisor and so on)
3.4.7 Accident | nivreggtlimgjauriyon and Di sabl

MI C already established accident inves
to confirm the causes thereof; anal yze t
prevention countermeasures; and tstaed ar

i mprovement works to prevent the acciden
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Apart fromumsiet tti m@gt upccepts the reporti

accident i nvestigation procedures, MI C a
trainingl bopeéstkemwn about the reporting
the accident to related units andtheupport
Heal th and Safety Management Division an
team t oncdrmrvyesdlutgaa i on; and accompany th
to jointly review and supervise the inv
conclusions accordingly.

I n 2021, t her e wer e 3 traffic acci di
occupational accident death case among e
case amompmgl mpees GBwiaphernatMInCg sites. To r
MI' C not only regularly promote the i mpo
enews to promote traffic saf et §awaerleanteesds ,
ensuring that they wil!/l go to the wor kj

respect to the prevention of accident,
rel atmod ipme or set SOP by which empl oye

i mpl ements hazard identification and ri s
classifies hazards into Levels A/ B (un:
unacceptadl weenshk daédati fied, MI C i s regq
management pl an; include it in control |
or mark it in order to eliminate it.
Occupational Di sabling Injuries

Type of Disabling No. of Cases
Traffic accident dur 3cases

Accidents in the W Ocase

Accidents Occurred in the Woernkppll cayceee oifnjMirG e sn i2n0c2ll

occurred inside and dsutcsamdter alh)e factory L
Yoe Empl oyee I nj Not¥EmMpl oyee
No. of|No. of |[No. ofNo. of
Fall from a higt
Fal |l down
Collision
Falling of a
Col l apse of a
Bumped

Cl amped/ roll

Stamped o

Culbiriui sed

O|lojlojlo/lojlo|lo|o|O| o
O|lojlojlo/lojlo|lOo|O|O|O
OO/l O|O0C | O |W|F
OO/l O|OC|OC|W|F

Dr owned

a1
(e}



2. Disabling Frequency Rate (F.R.)

Contact with hig 0 0 0 0
Contact with a 0 0 0 0
El ectric shag 0 0 0 0
Expl osi on 0 0 0 0
Breaks of an 0 0 0 0
Fire 0 0 0 0
Improper act 0 0 0 0
Transportati of 0 0 0 0
Leakage 0 0 0 0
Ot her s 0 0 0 0
Tot al 0 0 10 10
l.Loss time in 2021
Number of
Mo nt h Number of|Tot al -wmoeq applyi'ng lost da
days hours| occupatio
| eave
FrDoeTe‘]m‘Z' 185,731 1,471, 5 28
P.s. The number of employees applying for occupati
Visits across the years in 2021.

Di sabl i ngRatre qlure.nR.Y) = No. of peopl e

injuries *100-w00RQR/ hdaot sl per son
(F.R)=5*1,000,000/1,471,176=3.40

3.Disabling Injury Severity Rate (S.R)
Di sabling Injury Severity Rate (S.R.

Totpelr-ssonk hours

(S.R)=28*1,000,000/1,471,176 =19.

3.4.8 A Safe and Healthy Workpl ace

MIC val uesbriegpbt syaed interests and
The establishnengy otfemniys otfo Md €Cmp | vy

03

prc

wi t h

pagseat attenttOlH® wiot e mpheo yrieghest stand

| aws . Ai ming todsafetgctwi emplzey®@esoccupat
dedicated to promoting OHS policy and co
t he gfofionrtt of all empl oyees, MI C succeed
hopes that the establishment of this sys
has al so been proactdéhweealitm faadi | itthatoiurgd

healthe#gewand regul ar health checkups,
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wor kpl ace and with healthy physical fitn

MI C pays great attention to protection
first minute during worokuladc thievietg ueisp p eEdv e
one -tpiamet sspadcevitlyb i sdas t aken and passed pro
provides emergency kit fiinrdtbeximpl hpkbasep
in the first minute.

To enhancedtObi®pkopaweésdge, we conduct EH!

for employees, including omteoamdit megd/ or
job employees. We also request all factor
cheali cl eakage ayeappnaedddemasd all empl o)
order to increase their awareness and re

In response to the9,paMid@émhas opl &£OVd D,
i mpl emented pandemwvict hpr&avéanhghomt podacy.
performed pandemic prevention measures i
hotspots to prevent personnel hazards; a
over |l apped with confir nerdd ecra steos rteod uwoer kr e

. AAwar ds

Awards received in 2017

On DecembeMl 71 e @ @llerfretdi ftiheat e of Excell en

of Air Pollution Control PerRddimmeledfbytidsi
County mBmiern

Awards received in 2018

On DecembeMl C4recei@@8retwdi ftiheat e of Outstan

the Assessment of Air RDIlliBwtsiuen GgntHsdInch
Government .
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Awards received in 20109

On Septe2nthldd C2Pppi nBdFISMLCF15B Contractor
t hi€erti fi cate of Bxlcet dfemomSubcontractor

S

Awards received in 2020

On OctobeyMI26,] 020nZ&B0d CDEMCact or 1006 and
iCertificate of obkecelikRatySabcoht2@zo.
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3.

GHeal t h Management

To guard t he moisetmpil nily@retsa mt, &I Lethas i ntr

OHS regul ations, but also a professional n
and offices. plnammed ,r eMlaCt ehdasheal th facildi
exampl e, the prevention of di seases i n ne
(hypertensi on, hi gh bl ood glucose and hic

screening tcehsetdknsg;; jpaiervtenti on of epidemic a

To maint ai @&p heyrsplcaayieehseal t h, MI C i mpl emen:
each year; and, based on the health check!l
programs thatoénmedts .aelmgdodCoyre@gani zes and set
procedures and analyze health checkup dat a
analyzeheckiosg and classify the results t
personnel in ordemanagemphemappr baahts eff
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Heal th services are not closed during t
prevention of the thrfeeCAiVBIigDh 8l EnlHashénpahne

physicians to deliver health facilitation
health checkup report, cardiovascul ar syst
has totally dfelldedlotulm fS@&cisli ioma&ti on seminar :

people with an average satisfaction rate o

Awar ds

On December 28, fR@dghc dM £dirteecd i WedEds § b g d Wo
by the Health PromotMiomi sAtdrmi nofst Haal oh &
apply for an extension thereof in 2022.
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3. Prevention and Mitigation of Occupational
by Business Relationships

As regul atory requirements aregbdadaemirigs
environment al awareness, MI C has been prot ec
humanwel fare by abiding by regul ations.

Apart from carrying out analyses accordin
only @&bibddess cb OHS nor msegbut emkbnbsmeat erdetlf
before the occurrence thereof

Chemical substance management
Production/ import/ sales/ storage/ use/ export/ waste/ transportation

Regulations — labor/

environmental protection/ S :
transportation/ firefighting SDS 16 New/ existing chemicals

and so on

Public hazardous materials | Toxic chemical substances | Occupational health and safety (OHS)

Assignment of and
Increase factory equipment | training for professional Written application
personnel

Before the operations (import/ storage/
carries out the following: woakisppetcaoae@ pinigc
site configuration/ equi pmamitl iithystafl | pt 0do

factory check points/ regular application/
|l at eirsd age/ waalepl anni ngefofrf document wr it
MIC started to operate toxic chemical S

ensure that the operations are themed on t
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period, MIC not o mipyetccanmpdaiueehqowriirttédyme rhtes ctoo
participate in regulation amendments and r ¢
related regulations and policy to internal

Analyze preparations required equipment/ manpower and submissiondeadline )
Planting according to the type/ handling quantity/ storage site of toxic chemical substances.

Plan an equipment/ manpower change/ upgrade schedule; and organize/
write documents to be submitted to the competent authority.

Complete the change/upgrade of equipment/manpower; conduct pre-training and prepare
for the operations in advance; and submit the amended documents for approval.

(qq

The competent authority approves the documents and MIC pays to obtain the license.
Complete the configuration of operators/ operating site.

Run the operations according to the content of the license.

Obtaining

evidence J
To enhance owromprtentnateinernsal, we have col
customers, provi dewalciutsyy opned du avti § hamd ghonsi
good partnership. I n addition, MI C has al
chemical submtawnrcetsr unt itrigghlhesi ness rel ati c
MI C has summari zed the handling of toxic
and the results indicate thafreg®asethepen

priority @fonaeciwberkts, reMd C has therefore e:
response mechani snidtceastengmt hegatiages pfe

rest ®afatibhe | eakage of toxic chemical sub

1. All ocate di fferent texuicpmamd ¢ @om c edinfe
substances.

2. Regul arly train personnel to reduce th

3. Proactively participate in team traini:H

4. Proactively inform internal needsy.din or

Toxic and concerned chemical substance
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4 .

4 .

® Toufen Factory and Hukou e The Company and transportation ® Toxic operating site - Hukou

Factory has amended/ company signed a contract to Factory and Toufen Factory.
submitted the data as protect both parties’ rights and Concerning the Factory Hazard
scheduled; and joined the joint obligations during the Prevention/ Response Plan, any
prevention organization. transportation. For example, the amendments to the human

® Regularly participate in related vehicle must be equipped with resource content/ data shall be
meetings/ team training to SDS/ emergency response made immediately. The data may
enhance the Company/ equipment; the personnel must be retrieved in the online system
individuals’ accident response understand the basic or from the competent authority
capability. characteristics of toxic chemicals; for review.

and both parties shall carry out
audits on a regular basis to
increase accident response and
handling efficiency.

MI C has introduced the <certification of
Systamd )l SO 45001 (Occupational Health and
environment as$ afheetayl t tma naangde me n t system in ac
standar ds. MI C has also included our envir
management system; andizewi 6| ocompaniuendlo <

protectingaenovuropmentity goal s.

Empl oyee Care and Social Wel fare

labor Policy
MI Qo t only cdmplbors Stwéaaddrcd Adt Gender Eq
Empl opiment al so r e $bpaescitcs heumpa no yreiegsht @ easad n@i o

datoa etnsure that their rights and intebHests
rights and interests, provide reasonable tr
empl oyees are fairly treateabdm daemdnst iodn ss av
di scrimination due to their race, religion,
and so on.

MIC recruits empl oyees i n compliance Wi

organi zational f roainteeaMIB@ v blado p meomtp,l | €81 ect s
based on their talents and our needs througt

t heir race, gender, age, religion and nati ol
of chrirl @darlkeakoriWhdry rpegpdritbhiingdt.o wor k, al |

t he signed | abor contract, whi ch i ncludes
confident i-caolmpteyt ea hrde Inaotned cl auses t o mai ghtas
and interests. To i mpl ement fiEd shii tead s Cionm tpe
Management BestoWhachiaeePtimeliplpsomoted vi
on a regular basi s. The purpbbg wthde@®sf anoc
determinati on, policy and prevention plan f
business integrity. Wi th respect to specifi
only provides an ianitlebronxa | bcuotmnaulnsiGec akt € eopns i M i
report content confidential. Up to now, t he
about human rights (ex., discriminatsi an ghn s
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and itmst grienscl uding the rights of indigenous

in 2021, MI C has wel-towsepgdethedptodpmobact®ti
various talent recruitment activities, suchkh
Tai wan Univemsidt yeohn8tognpcé€STUST) , Kun Shai
University (FEU) and Ling Tung University (L

at Nati onal Central University, where MIC w
and tthiecippaart i on in regional job fairs. It is
wi | | be gone, so that we wil/l be able to fa

Nt4
LS

I

The pandemic situation r emaée mpelddlienalsetnhs ea ni

mai nt a@nopMécCati ons stably, MIC not only proh
or asked them to work in the office in tur
requested all uni ts (tio. ema,k et o ewaartke di mrtrhae gef

empl oyees whose footprints are overl apped wi
MI C al so provides free Rapid diagnostic test

The Compalnyo i de ddiicvaetreddihfetydacnogomposi ti on po o p onratnipmm
specified as foll ows:
All employees
ltem Percentage
Male 72.7%
Gender
Female 27.3%
Age Below 30years old 9.9%
31 to 50years old 71.0%
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Above 5lyears old 19.1%
People with mental/physical disabilities and indigenous pe 1.4%
4. 2 nformation on Empl oyees
Al'l o dMeér€i or managers are the nationals o
are as follows (excluding Gpempomary )wor ker s
Unit: p¥rsons;
It enveAr 2019 2020 2021
Direct el 314 312 319
No. of -
(personlndlrect 421 428 418
Tot al 735 740 737
Ph D 1.36 1. 35 1.22
Dlstr|_b1 MS cnia s& e 19 86 21 07 21 03
rati o degree
educat Uni ver s 51
backagr {((bac héedleagrr
( %) Col | eqg¢ 23.95 21.87 22.52
Ot her s 4. 76 4. 35 4. 34
Manager 15 15 13
Wor k t R&D pers 2 3 7
(per son| Manageme 688 702 69 7
ot her pe
*Definitions:
a. Direct employees: The job categories include opera
b. Indirect employees: The job categories include sal

cManager s:
Securities

for mer
4

4. 3.1

To

facili
i ncrease

Shall

3 ab-Management

Empl oyee

t at

refer

t 0 al sden edBegiii N INDiL. 00 92POOILBIOAdi sB

and Futures Commi ssion of the Minis

Rel ati ons

Wel f are Measur es:

e the har moennyp | ofy elea bkedrg alg e Ima t

empil oyeeMiw@ |l pur chases not only sog
government , but al socanemphoyalk egmpupyéeashe a
In regard oéwelenmnpxleoy ecensp| o yneoet gornd uyp iinncsl uurdae
accident i nsur ance, but al so cover s medi
empl ®dypesse and children are also insured
i nsurance, the Company atsesesbabbeimphpndkad
the breastfeeding room, an art space and
unpai d parent al | eave for raising child(re
13 people applied flo3r ppeaotpereniatpyp |lieeadv ef;o ra nf

numbers indicate how mucébf acrairl yMI C has pai d

Apart from abovementioned protection pro
al so minimized the opportdnibrebutbdbnesmptl o
gl obal prevadlénc&fKeghhr ONgDempl oyees who n
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business needs, MI C purchased additional i
i nsurance to better pruscti mets sempli @y eaensd d uor

secur ed. I n addition, MI C aiismoc Ipu divn gd ead par
gar ment , faci al mas Kk s, a face shielidt,o al cc
empl oyees who hard btuositnreasvse.l abroad f o

To take care of our employees in terms o
empl oyees a full paidomwapacidnealkeane (eae®ed
to incread@e |dmmignyeesess ofl 9r y@akcicoimng@n@OVbDbet
every empl oyee. In 2021, 1,012 people have

Concerning welfare planning, MI C has a s

Wel fare Committee to provide al hdempheyees
make them physically and psychologically
said activities and benefigsvinglutiestompa
end party and so on. ToheavOoOlMI Dphaen dreind k¢ , 0
canceled all activities that could possi bl
yeand party) in 2021. Nevertheless, the Em
ef fort fiLo shtoelnd Behnfemmoe® i o a pPirregi ati on event
care andbowerglacyeasuri ngdewr pemided.d cl tsliow o
regardless of the spread of the pandemic,
inspiratiom twotlilfe308n@émpl oyees joined th
In the meanwhil e, -emMIdC [|sutciklyl dhrealwd atchd vy & ar
MI & headquarters, Hsi nchu Office and STSP
drawuamoto express our appreciation to emp
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4 .

3.

) ’!’ k ’l A/
¢ Btremits I %

Concernings &lmpdp,yeksnefits or welfare

empl dhyeeati on, gender, mar it al psotlaittuisc, al
position; amdemphey®e®dés Méer compl ained a
or |l abor related affairs.
2 Employee Training
In response to the rapid changing ind
devel opment , MI Ce&rmomiupg pgroamntdesto empl o
purposes thereof are to create competit
empl oyees to use what they have | earned
to engage in researncé, AHAlehvedbbpmbeseawdl k
to receive fruitful results with great p
To enhancebqamdlidywyeeasnd wor k skill s; ar

efficiency and quafNetwy Emph ey € emigadin ¢gath iRe
and TrExipreineg Cl aim and Gr aanfiuMamaRle e nt

Control ORroocterdauirre and guide new employe
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4. 3.

4 . 3.

occupational safety training to ensure w
pl ans t o penrdf oprrno fgeesnseiroanlala t rai ni ng f or €
serving in different positions, in orde|]
Comp&@nyperational performance and effect
To providewidrhplloeyaerensi ng oppeweuri thieée sl, ei
physically durindownrheperainadke mboic ehlowne w

situation was intense in 2021. In regard
MI C emphasi ze otn otfh et rdeenvdesl,o ppnermnf or manc e
skills with the aspi Gcatoipem atto omak e vielme mo
to Il et MIC grow sustainably.

In 2021, 2,279 people have participate

i nternalg tt mxzilmdes management , expertise,
courses that help employees to strengthe
and mind. External training, on t hé ot he

respe@teirue sex or regul atory requirements.

3 Empl oyee Compensation

Tal ents are the assets thad MeéCfomrmhamrsce
provide employees with compensation and
and i n complLiaabnocre Saiatnhd atrtdes eAnptl ,d yoe maddrl ki n
wi t hout concerns and to make wuse of thei

The desi@ncomp®dMh€ati on system& sgoal £n
and to effectively recruit, i o8 Ppi neo uasnlo
collecting and analyzing information ab
adjusting our compensation package accor
mai ntain the competitiveness of osrf oomp

the internal aspect s, it i's our aspirat
excellent performance and ensure that th
the same basis. This r équoipreersatd mgit mtoead rs
evaluate @anwemg|l pgedbasmance mpjedlence, cor
Company and future potential, bastedt &aln w
compensation. | 8c candpde ndi@am,to revnapr lyo ydeuees t ot
or gender. In 2020, ‘Ml @cwasmpaogi BiToheédtie
the sector of other electronics in terms

our compensati compadkadd er é maliursg r y .

4 Thaen dSylsmipeme ment ati on of Retirement
MI Cha s established Supervisory Commi tt ece
accordafadowi tSh ahllardommitt t ee i s respons

the savings and retirement oof preenserowe ffu
accor dafii@ad owi tPheonEsaicohn Dleccte mber, t he Commi
cal cul at es t he appropriation rate of I
professional business managemémitgimfdsr ma i
benefits for applying for the pension. ]
pension program.
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1. Retire reserve funilabiom &d¢ a@alldsm c lrcavw
the old | abor pension system):

MI C appropriated a2% moiht ampl cpeasy as t

funds,; and save the said funds in an a
name of the Supervisory Committee of L
2021, the fair value of apdamhessetal wa
amount that shall be appropriated to en

is recognized as a net defined benefit

MI & employees may be voluntarily retir
have been @of&i nmome ™Mhan 25 years, for
55 years ol d, and for more than 10 yeec
voluntary retirement. Empl oyees who ar
(above 65 years ditjioul phgesicMMI Cmeayat
compul sorily. The calcul ationthd&@lnalb @ray me

Standard Act

2. Retire reserve fufa@lsor nP adalxddostaAkkcrieo wni ta
new | abor pension system):

Empl oyees who are above 60 years ol d a
more than 15 years may apply to recei\
l uMpumM pension payment . Neverthel ess, €
MI C for lessltharckbumearedhasmpa payment

The tot al of defined contribution pen
withheld pension (the nedw2,I|3a0b2o r0 OpOe ni sni 02

. 5-Maammagr ment Communication and Negoti ati

The Compasnyabl e and sustainable devel op
not only among empl oyees, but al so betw
communi cation can help to create aéGfrien
human capital di Amgarat sfarfem amrdovciomf or t abl
reasonabl e compensation paélkiafgee,t hvwl cCu cgahl s

and -onfofni ci al channel s i®msenrsceeroft oi dewitli d
company and to fakabot atel ahieomabrmdmhytr @3
of free association and collective barga
empl oyee stood out to form a | abor uni or
Ot her communi cati onarc hamd eil rsr e gnucll aurd e mer eet
facilitate communicati on; vari ous i nt er 1
me mber s and bet ween me mber s and l ectur
management counseling sessisocnuss st hhaits /ehnearb
work status, performance, expertise and
superior. I n addition, -ntelwes , Cavinp &y 8dlag @ ¢
i deas about corporate devel optmehnas/ hwa pspdeo
inside the Company, on a quarter basi s.
communi cati on mai |l box to enhance the mt
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4 .

empl oyees and t

&Hocli aCar e

To encour ag@paemplcoyeads on i n | ocal ac
fulfill ment of <corporate soci al responsi
MI @regul arly participates in sociall wel f
social welfare groups. For example, MIC
and placed charity boxes in Taipei and
can show their compassion by donakbng s

he

Company

Factory also participated

and to faci

t

H
(0]

n the bl ood d

Center to donate their blood and compass
Charity Grol Sessi ol Charity re
Zhanyi Bake 2 $13, 651

Hun@hi a Sanctu 1 $15425

LUWA®pportunit 2 $11, 380

Fuhaner (Sin 1 $8,576
Lian Sin Yu 1 $11, 000
Tot al 7 $60, 032
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I'n addition, with dur( Chicrogae t Poof & 0s i P
Association of Hsinchu)wenefchraa,i svhl ©fhas olme:«
promoting and participat i&ngchian rvrearni, o uhso naocrta
and chairman of the Membership Committee s

In the beginning of the year,sMl &€& paOitVict
Years in Sods aRuWeh d ag eT adhged rdi rbeys | Thodguestthreira
Research I nstitute (I TRI) again. Launched
number of enterprises andMlicO elna = dp ar thiicgi pea

tangerine charity even for 10 c oddseedciuctaitvieo:
to developing a friendly environment, we a
the fruit gift box stdcaitals hwensf aoruer ascutpipvoirtti e
and blessings that we wish to deliver to t

Regardl ess of the impact of the pandemic
this activity and the total sales of this
| ast 10 year s, MI C already assi4t@@o0 flag me
tangerines with a total purchase amount of

to Aiheng Speci al Needs Center, Chuhsin F
Branch, Huei Mi ng Homeei fSerniBori nGQi &I hai-a pdsr'e nH

with hands family, more than 14@ seoxcpieaclt awei
to, with the extraction technology and ovVve
poor appearance, assi st foarr neesrsse nitni aplr oodiulc i
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of cleansing products) to add value to agr
our em@psloocyieaels participation through simil a
about disadvantaged mindrirteali mcthensoci

4. 3ndusAacademi a Coll aboration

MI C has been paying afctoernptoiroant et os otéhiea |l f ur
with the aspiration to make greater cont:
school s ipnr cignrtaemsn sihsi pal so originated form

the Company is willing to provide resour
cultivate talents. I't is also our aspirat.
aMI C, have a greater development and bette
i nduascademi a coll aboration program togethe
During this period, we also conductseida a ¢

University of Technol ogy (formerly Kknown
Commerce) by pdaraiiveenp@manygTaldd mth ePrt dig r2a0r 5
2016, we provided internships to students
University (FEU). In 2017, we started to
provi dé&d DEpATrt ment of El ect i c(@a$ o uBnhgeirnne eTr
University of Science and Technol ogy) Dep

coepative education opportunities. Bn 202
Depart ment of Mechani cal Engineering and
Uni versity) Depart ment of El ectrical Engi
proed d19 internship opportunities. I n addi
about internship opportunities. Some of tt
in practice |l earning throughout thentsames
vacation and worked in our Company as an i

encour aged.
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5. Concl usi ons

Uphol ding the philosophy of busi#essn past aien
with customersfahti sbedabugrooppprate soci al r
standards by stipulating important EHS policy.
empl oyees, provide a good -ovorrrku penwinr,o nfradinfti, | |
protection and report our implementation resul

Oriented to the spirit of-eBSAi 8060cy Mm&nhgsme
soci al responsibilities andldemomptor att ed sowcr ad
stakeholders. We commit to our employees that
healthy wor kpl acnea naangde nfeancti Iciotmamtuen ilcaaltaron. We c
we will eom@aetciet ioweness, obtain orders from br
abilities and reduce additional cost s. We com
competitiveness in terms of reputadiimabhl|l @ sd@mdrl ¢

74



Anne xGRI Standards | ndex
GRI FEOulnndati on 2016
GRI 102: General disclosures 2
Seri e Discl Descriptio Chapter Pag
102 Name of the org About MI C 4
102 |Act i Virtainedss,, pr @ Operation 9
services Overview
102 Location of hea About t hi 2
102 Location of ope About t hi 2
102 Ownership and | Company H 5
10 Mar kets served Busi ness 7
Phil osoph
1072 Scale of the or Gl obal De| 10
10 I nformation on I nformat.i 61
Organi z other workers Empl oyees
profi 102 |Supply chain Customer 27
2016 Rel ati ons
1020 |Significant <cha No maj or
organi zation an during th
peri od
1021 |Precautionary P Significal 30
approach to the Ma
Framewor k
Response
1022 |Ext eirmiatli ati ves Awar ds 54
1023 |Membership of a Cust omer 27
Rel ati ons
1024 |Statement fr om Words fro 3
Strate maker Managemen
2016 1025 |Key i mpacts, ri Business 7
opportunities Phil osoph
. 1026 (Values, princip Labor Pol 60
Et hics .
integ nor ms .Of behavi
2016 1027 |Mechanisms for Labor Pol 60
concerns about
1028 | Governance stru Organi zat 26
1029 |[Del egation auth Organi zat 26
1020 |Ex ec dteivwed respgd Organi zat 26
Gover ni eco.nomic, gnvir
2016 somal_t_oplcs . _ _
1022 |Composition of Signi fical 30

governance
commi ttees

body

to the Ma
Framewor k

Response
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GRI Standards I ndex (continued)
GRI 102: Gener al di sclosures 2
Seri (Di scl Description Chapter Pag
1023 |Chair of the hig 2.1 Organi zat 26
body
1026 |Rol e of highest 1. 3Business 7
setting purpose,
1027 |Coll ective knowl 1. 3 Business 7
governance body
1023 |Communi catdomcen 2.1 Organi zat 26
1020 |List of stakeholl 2. 4Stakehol d 31
Communi ca
Govern Channel s
2016| 10421 |Coll ective barge No such
circumst a
year
10422 |l dentifying and 2. 4Stakehol d 31
stakehol der s Communi ca
Channel s
10423 |Approach to stak 2. 4Stakehol d 31
engagement Communi ca
Channel s
1024 |Key topics and ¢ 2.5 1 ssues of 32
GRI 102: Gener al di sclosures 2
Seri ¢Di scl Description Chapter Pag
10425 |Entities includg 1. 5GI obal De 10
financi al staten 1. 7 Operation 19
Perfor man
10426 |Defining report About t hi 2
boundari es 2.5 1 ssues of 32
1027 |List of material 2.5 1ssues of 32
1028 |Restatements of No effect
informat.i
reason th
Gener| 1029 |Changes in repor The manag
Di scl ¢ approach
2016 component
1020 |Reporting peri og¢ About thi 2
1021 |Date of most r ec About t hi 2
1022 |Reporting cycle About thi 2
1023 |Contact point fc About t hi 2
regarding the re
1024 |Cl ai ms of report About t hi 2
wi t hGRIheSt andar d
1025 |GRtontent index GRI St anndde| 70
1026 |[Ext ernal assuran About thi 2
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GRI Standards I ndex (continued)
GRI 103: Management approach?20
Di scl Descriptio Chapter Pag
10B Expl anation of 2.5|lssues of 32
and its boundanr
103 The management 1.10dThe manag| 22
its components approach
component
103 Evaluation of { 1.123Evaluatio 25
approach managemen
approach
GRI 200: Economic Series 2016
Seri ¢gDi scl Descriptio Chapter Pag
201 Direct economi ¢ 1. 7|Operation 19
and distribut eq Per for man
Econo| 202 Financi al i mpl i 3.3 |Environme 36
Perfor ri sks and oppori Protectio
2016 climate change
203 Defined benefit 4. 3 |LabManage 6 2
and other retinHy Rel ati ons
GRI 200 : Economic Series 2016
Seri ¢gDi scl Descriptio Chapter Pag
Econo| 204 Financi al assis No such
Perfor from gover nment circumst a
2016 year
202 Ratios of st ang 4. 3|LabManage 6 2
Mar k e wage by.g.ender Rel ati ons
Prese |l ocal m!n|mum \ _
2016 2 0-2 P_roportlon of ¢ 4. 2|l nformat.i 61
hired from the Empl oyees
|l ocal communi ty
I ndir 2 0-B I nfrastructure 3.3|Environme|l 36
Econo| services suppo Protectio
|l mpac
2016
Procur Proportion of g 2.2 |Customer 27
Pract 204 |suppliers Rel ations
2016
Ant i 2 0-3 Confirmed incig Not |[Thi s di scl
corruj and actions takapplilnot exi st
2016 reporting
GRI BOWi:r onment al Series 2016
Seri ¢Di scl Descriptio Chapter Pag
Mat er 302 Recycled input 3.3|Environme| 36
2016 Protectio
303 Recl ai med prod] 3.3|Environme| 36
packaging mat ef Protectio
Energ 302 Energy consumpt 3.3|Environme| 36
2016 organi zati on Protectio
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GRI Standards I ndex (continued)
GRI BrOWi:r onmental Series
Seri es|Discl Descripti Chapter Pag,)
3056 Direct (Scop 3.3|Environmel 36
Emi ssi o emi ssions Protectio
2016 305 Energy indir 3.3|Environmel 36
GHG emi ssi on Protectio
Environm 307 Noomompliance No violat
Compl i a environment a environme
2016 regul ations and regul
during th
period
GRI 400: Soci al Series
Series|Discl Descripti Chapter Pag
4 0-1 New empl oyee 4.2 I nformat.i 61
empl oyee tur Empl oyees
4 0-2 Benefits p+o 4. 3|LabManage| 62
Empl oym :;xzofz(filxioci:: Rel ations
2016
empl oyees) t
provided
4 0-3 Parent al |l ea 4. 3 |LabManage| 62
Rel ati ons
Labor 4 0-2 Mi ni mum not. Not
Managem regarding oplappli
Rel ati ¢ changes
2016
4 0-B Occupational 3.4 |Heal th an/ 46
Safety Manag Managemen
Systems
4 0-3 Hazard ident 3.4|Health an/ 46
assessment , Managemen
investigatio
4 0-3 Occupational 3.4 |Heal th an/ 46
services Managemen
4 0-8 Wor ker part.i 3.4 |Heal th an/ 46
Occupat | consul tation Managemen
Heal t h a communi cati o
2018 occupational
safety
4 0-3 Wor ker train 3.4 |Health an 46
occupational Managemen
safety
4 0-B Promotion of 3.6 |Health ma| 56
4 0-B Prevention a 3.7|Preventio 58
of occupatio Mitigatio
safety i mpac Occupatio
l'inked by bu Heal t h an
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relationship

| mpacts D

Linked by
Rel ati ons
4 0-8 Average hour 4. 3|LabManage| 62
per year per Rel ati ons
4 0-2 Pr ogr aunpsg rfaodri 4. 3|LabManage| 62
mp | ki Rel ti n
T settons
Educati programs
2016
4 0-3 Percentage o 4. 3|LabManage| 62
receiving re Rel ati ons
performance
devel opment
GRI 400: Soci al Series
Seri es/ Di scl Descripti Chapter Pag
4 0-b Diversity of 2.1|0Organizat| 26
. . bodies and e 4. 2|1 nformati 61
Di ver si
Empl oyees
Equal Op .
2016 4 0-5 Ratio of bas 4. 3|LabManage| 62
remuneration Rel ati ons
me n
No n 4 0-B I ncidents of 4. 1|Labor Pol 60
di scr i mi and correcti
2016
GRI 400: Soci al Series
Seri es/Di scl Descripti Chapter Pag
Freedom 407T Operations a No such
Associ at which the ri circumst a
Coll ect of associati during th
Bargain bargaining m peri od
2016
4 0-B Operations a No such
Child L signi fi ciamai d circumst a
2016 of child | ab during th
peri od
Forced 4 0-B Operations a No such
Compul so significant circumst a
2016 of forced or during th
|l abor peri od
Ri ght s 411 I ncidents of 4. 1|Labor Pol| 60
Il ndi gen invol ving ri
Peopl e i ndigenous p
2016
| 41P Operations t No sduicshc |
Human Ri - .
subject to h during th
AT S S reviews or i period
2016
assessments
Local 41-B |Operations 4. 4|Scial Cal| 66

Communi c

community en
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2016

i mpact
assessment s,
devel opment

413 |Operations w No such d
actual and p during th
i mpamt d oc al period
communities
Cust omer 413 I ncidentemplfi No violat
and Saf concerning t the repor
2016 safety impac
and services
Mar ketin 417 I nci dentcesmplfi No violat
Label. concerning p the repor
2016 service info
| abeling
4 1-3 Il ncident¢ emplfi No violat
concerning m t reeporti
communi catio
4 1-B Substantiate No such d
Cust omer concerning b during th
2016 customer pri peri od
of customer
Socioecqg 413 Nomompliance Labor Pol| 60

Compl i a

2016

anrdegul ati ons

and economic
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